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Throw the Cat 
another Canary 


S & A Benefit 
Increase 


By WILLIAM RUTHERFORD 

The economists are predicting that 
1977 will be a year of less industrial 
growth than 1976. This will be re¬ 
sponsible for a sharp increase in un- 
employment. 
They suggest 
that lack of con¬ 
fidence in the 
Liberal Anti-In¬ 
flation Board is 
partly responsi¬ 
ble. 

With the AIB 
still in operation 
labour unrest 
will continue 
into 1977. The 
Trudeau Liberal carpet baggers on 
the AIB with the help of the press are 
attempting to hoodwink the Cana¬ 
dian public that the AIB has been 
responsible for a decline in 1976 in¬ 
flation. 

The main inflation decline has 
been the result of a temporary reduc¬ 
tion in North American food prices. 
Housing, and energy costs and man¬ 
ufactured goods costs in Canada 
have increased more than predicted 
by the AIB. 

Prices in the U.S., where wage 
rates on the national average are well 
above Canadian rates, are consider¬ 
ably lower than Canadian prices for 
the same commodities. In fact, 
goods produced in Canada for the 
North American Market sold at 
lower prices in the U.S. than in 
Canada. (This expose was printed by 
Canada’s largest newspaper in 
Toronto.) 


On behalf of all the members of 
Local 1500 United Steelworkers of 
America, who have endured almost a 
year of the vicious lockout at the On¬ 
tario Malleable Iron Co. here in the 
City of Oshawa, I would like to try at 
this time, to convey our very sincere 
appreciation for all the splendid sup¬ 
port we have received throughout 
this ordeal from the members of 
Local 222 UAW. 

I personally believe it was espe¬ 
cially thoughtful and very consider¬ 
ate for the Executive members of 
your Local Union to arrange for a 
plant gate collection for our mem¬ 
bers on Friday, December 17th, 
1976, which, of course, enabled us to 
add a little extra to the Christmas 
welfare cheques of the locked-out 
members of Local 1500 USWA. To 
come through with such a sympathe¬ 
tic gesture at a time, when your own 
people’s immediate future was in 
jeopardy, deserves the highest level 
of respect and praise for such a 
fellowship act. I would like to com¬ 
mend each member of your execu¬ 
tive for their most generous consid¬ 
eration at this time and, certainly, 
my Local’s unanimous thanks to all 
those members of Local 222 UAW 
who have been so generous to Local 
1500 Steelworkers during the past 
eleven monthsi 

Further to this, may I say on behalf 
of all the United Steelworkers of 
America, who are aware of your 
splendid support of Local 1500, our 
very, very sincere best wishes to all 
of you for a Merry Christmas. 
Yours very truly, 

ALLEN R. WOOD, 
President Local 1500 USWA. 


The U.S., one of the largest in¬ 
dustrial countries in the world, tried 
and scrapped wage controls some 
years ago as being unworkable, has 
had a lower of inflation than Canada 
in 1976. As a result of lower U.S. 
inflation in 1976, our economy so 
closely entwined with U.S. economy 
had a reduced rate of inflation. 
Trudeau and his French Canadian 
Groucho Marx buddy “Pepin” or 
the AIB as a whole have had nothing 
to do with reducing inflation. 

The predictions for 1977 are in¬ 
creased energy Costs (electric, oil, 
coal), increased food costs (prepared 
foods, fresh produce, beef, confec¬ 
tionary), increased costs in habita¬ 
tion (apartments, home rentals). All 
these items are outside the AIB 
jurisdiction. 

One small example of AIB inept 
operation is the confectionary busi¬ 
ness. When sugar was manipulated 
into short supply last year, sugar 
prices skyrocketed. Confectionary 
manufacturers raised the price and 
reduced the size of chocolate bars. 
Within a short period the sugar sup¬ 
ply increased and sugar prices re¬ 
duced, but there was not one reduc¬ 
tion in chocolate prices. 

Today the confectionary manufac¬ 
turers are again increasing prices. 
They claim there is a short supply of 
cocoa beans. 

Where is the AIB? It is probably in 
the Liberal pork barrel line-up for 
their pay cheques, courtesy of the 
overworked, underpaid, sold out, 
Canadian tax payer. 


Dear Mr. Taylor: 

Commencing Sat. Jan. 15th until 
Feb. 13th we will be holding our an¬ 
nual winter sale. During this period, 
your union members may purchase 
clothing at our warehouse, with an 
additional 20% discount. 

Remember, our original offer was 
up to 50% off retail price. This 20% 
sale discount is over and above this. 
In some cases, your membership will 
be buying clothing well below 
wholesale. 

For the first time, the above- 
mentioned sale will also include 
leathers. Also for the first time, 
Sabre Pant Suits will be reduced in 
price, to $24 or 2 for $45. These suits 
normally retail for $60 to $85. 

Let me remind you that we carry a 
complete line of mens and ladies 
clothing. 

Our hours during this sale will be: 
Friday — 9 to 9 
Saturday — 9 to 5 
Sunday — 10 to 4 

Other times may be arranged 
through the office. The union identi¬ 
fication card must be shown to take 
advantage of these savings. 

It would be greatly appreciated if 
you could notify your membership of 
this sale through your publication. I 
fi si that this sale would be especially 
beneficial to those members who 
have not previously visited our 
showrooms. 

Thanking you for your co¬ 
operation. 

Neil Koven 

Trafalgar Sportswear Limited. 


PICTURES 

WANTED 

To commerate the 40th anniver¬ 
sary of Local 222,1 will be compiling 
a special issue of the Oshaworker 
which hopefully will illustrate some 
of the humour, trials and tribulations 
and the basic history of Local 222, 
UAW members. 

If any of our members could assist 
me in this endeavour with old pic¬ 
tures clippings pay stub (1937) or 
anything that would be of interest, I 
certainly would appreciate it. 

The return of these treasured 
mementoes is guaranteed. 

If you are interested please submit 
your treasure to the UAW Hall no 
later than February 14th or call me at 
home 723-9135. 

Lloyd Clarke, Editor. 


THOUGHTS 

I am a union worker. I pledge to 
help my fellow brothers and sisters 
by buying the union products they 
make and using the union services 
they offer. I know that I. enjoy many 
good things today because of the de¬ 
votion and sacrifice of trade 
unionists before me who fought to 
win a better life for all working 
people. 

As a trade unionist, I refuse to re¬ 
ward those who oppose my goals and 
my way of life, and who seek to deny 
working people the rights they have 
won. I will not permit my 
union-earned dollars to profit those 
who refuse to allow their employees 
the right to the collective bargaining 
process, or to permit them to have a 
strong voice in determining their 
own futures. 

I pledge to buy only those goods in 
the marketplace made by my fellow 
workers in this country, and to avoid 
the imported products of those who 
export production, technology and 
jobs to low-wage countries, thus de¬ 
stroying jobs and undermining the 
economy of their own country. 

I pledge to look for the Union 
Label, Shop Card, Store Card and 
Service Button on all goods and serv¬ 
ices. I use. By doing so, I help 
strengthen the security of those men 
and women who believe as I do in the 
goals of the free labour movement. 

I demonstrate my unity with my 
labour brothers and sisters by ob¬ 
serving a simple principle, 

“Buy Union products and use 
Union services as you would have 
Union wages paid unto you.” 


THANKS 

I would like to thank all those who 
elected me to the Credit Union 
Supervisory Committee for a one 
year term. A special thanks to Mrs. 
Abe (Joan) Taylor, my nominator. 
We had a good turnout at the meeting 
and many financial aspects were dis¬ 
cussed, including buildings and 
property. Wishing all members a 
prosperous New Year. 

Glen Copp 


NOTICE 

Due to technical difficulties. Union 
Cards will be out by the end of 
January. 

Steve Nimjgon 
Secretary-Treasurer 


By LLOYD CLARKE 
Sickness & Accident 

Now that the dust has settled and 
the battle of wits has ended, I felt that 
I should attempt to relate to the 
brothers and sisters what came out of 
the Insurance 
section of 
negotiations. 

I would have 
to agree with 
anyone who 
suggests that 
there are a 
number of items 
that were not 
achieved, but we 
did improve on 
what we had and 
that is what the Union negotiators 
were trying to do. 

There have been a number of 
questions asked in regards to receiv¬ 
ing retroactive benefits, and in my 
opinion, this is a very cloudy area 
due to the number of times the deci¬ 
sions have been changed. 

At the present time, the situation is 
as follows unless it is changed again. 

If you were on Sickness & Acci¬ 
dent benefits after September 20, 
1976 and you returned to work for 
exampje, on December 20, the aver¬ 
age Assembler will receive an extra 
$5.00 for the week beginning De-. 
cember 13. Or, to try and make it 
clearer for anyone on S & A later 
than December 20, the average As¬ 
sembler will receive $ 1.00 per day for 
every day out beginning December 
13. 

However, if you worked on De¬ 
cember 13 or any day thereafter, you 
will be entitled to the new rate for an 
Assembler of $185. 

In other words, if you were 
healthy and able to work, you would 
receive retroactive pay. If, on the 


other hand, you were disabled 
through no fault of your own, you are 
denied what I feel is rightfully yours 
through S & A benefits. 

DENTAL COVERAGE 

There were a few changes in the 
dental coverage that are important, 
and that is anything that was covered 
by 85% is now covered at 90%. For 
having teeth straightened, the maxi¬ 
mum amount has been increased 
from $500 to $650 per person. 

One item that is imperative under 
this section is that the retirees are 
now covered. Considering that the 
30 and out was achieved, this is an 
important factor that was a 
necessity. 

GENERALITY 

There were other items gained 
such as prosthetic appliances, dura¬ 
ble medical equipment, and orthotic 
appliances. Considering the number 
of problems I have been involved in 
with our people, these were neces¬ 
sary items. 

BASE WEEKLY 

HOURLY S&A 

RATE BENEFITS 

Under $5.20..$145 

$5.20-$5.24..,...$150 

$5.55-55.89.$1.55 

$5.90-$6.24.$165 

$6.25-$6.59.$175 

$6.60-$6.94.$485 

$6.95-$7.29.$190 

$7.30-$7.64.$200 

$7.65-$7.99.$210 

$8.00-$8.34.$215 

$8.35-$8.69.$225 

Hopefully, the few changes I have 
listed will assist our members in 
keeping abreast of things. If you re¬ 
quire further information, call 644- 
7831 and place a call for an S & A rep. 
This is your contractual right; there¬ 
fore, do not let anyone brush you 
aside. 


Sickness & Accident 
Contacts 

Under the new 1976 contract, the Sickness & Accident representatives will 
be doing all their administration work of the program in the office directly in 
front of the Body Plant instead of the Union Hall. 

Therefore, if you are either on the night shift or presently on benefits, you 
are advised to come into the office or call on the following days at these 
numbers between 7:00 a.m. and the completion of the shift. 

Mondays — Jack Vaillancourt 
Wednesdays — Lloyd Clarke 

From outside the plant, call 725-1759, and from in the plant, 7072, 6491, 
6646. 


income Tax Service 

Personal income tax service available at the UAW Hall, 44 Bond St. East, 
Oshawa. 

The same experienced personnel as last year with expanded facilities to 
give better service. 

Reasonable rates with special consideration to retirees. 

Starting Monday, January 31, 1977. 


RETIREES WANTED 

Would any car plant retirees who would be interested in 
working part time on car plant tours please call the following 
numbers at General Motors to discuss possibilities. 644-5216 — 
644-5217 — 725-1759. 



Letters to the Editor 
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Truck Plant 
Working 
Conditions 


By DON COUCH 
District Committeeman 

As I stated in a previous pamphlet, 
in the plant, there were approxi¬ 
mately sixty (60) working conditions 
agreed upon for the Truck Plant dur¬ 
ing negotiations. 

In the next few editions my col¬ 
umn in this paper will be reporting 
these for you edification. 

PARKING LOT 

Truck Plant Management advised 
the Union that in conjunction with 
the expansion program in the Truck 
Plant, that the parking lot located to 
the north will be expanded. 

RECEIVING DOORS 

Truck Plant Management advised 
the Union that it was agreeable on 
the installation of Comfort Doors on 
the Receiving Room doors cited by 
the Union during the 1976 
negotiations. 

UTILITY REPAIR 
PRODUCTION 
DEPARTMENTS 

Truck Plant Management is pre¬ 
pared to assign the following job as¬ 
signments within the Utility Repair 
in seniority order within a super¬ 
visor’ s group — the highest seniority 
employee, if he is so desirous, to the 
Repair assignment (lowest seniority 
Repairman will be assigned to Pit 
Repair); the second most senior, if he 
is so desirous, to the Relief assign¬ 
ment and the junior seniority em¬ 
ployees to the Absentee Replace¬ 
ment job assignment. 

It is also understood between the 
parties that a newly promoted em¬ 
ployee to the Utility Repair job as¬ 
signment does not exercise his right 
to reassignment as mentioned above 
until the next opening occurs in the 
supervisor’s group after his pro¬ 
motion. 

AVO CHANGE SHIFT 

Truck Plant Management is pre¬ 


pared to move those employees, in 
seniority order, who request by AVO 
a change of shift, when an opening 
occurs in the department on the op¬ 
posite shift. For the purpose of this 
statement, Department 4A (16107) 
will be considered as two (2) depart¬ 
ments, one department being from 
the start of the frame line to the chas¬ 
sis black spray booth; the other de¬ 
partment from the chassis black 
spray booth to the end of the main 
line. 

RIVET CUTTING ON 
FINISHED TRUCKS 

Truck Plant Management is pre¬ 
pared to cut off rivets from finished 
trucks away from other employees. 
If conditions tre such that this can¬ 
not be accomplished the rivets will 
be removed by torch. 

REFRIGERATORS 
Truck Plant Management is pre¬ 
pared to install five (5) refrigerators 
in the Truck Plant. The location of 
the five (5) refrigerators will be 
agreed upon by the District Commit¬ 
teeman and the General Superinten¬ 
dent. It is understood that employees 
who utilize these refrigerators are 
expected to exercise proper care and 
good housekeeping practices. 

DRINKING FOUNTAINS 
The Company is prepared to in¬ 
stall four (4) drinking fountains in the 
Main Chassis Line pit between Body 
Drop and end of line. 

COVERALLS AND SHOPCOATS 
— MATERIAL HANDLING 

It was agreed that the Company 
will make coveralls or shopcoats 
available to all Material Handling 
employees in District # 1 (who do not 
already receive coveralls or shop¬ 
coats on either a Company-buy or 
one-for-one basis) on a one-for-one 
basis, once yearly, to be laundered 
by the employee. 


“It takes a man to help a boy” 

The Big Brother Association of Newcastle needs your help as a Big 
Brother. The satisfaction of working with a fatherless boy could be 
yours. Please phone or write: 

Big Brother Association of Newcastle, 

P.O. Box 13, 

Bowmanville, Ontario 
Phone: 623-6646. 


Overtime — 

By TOM HOAR 
Zone 34 Committeeman 

Where else but the truck plant 
would a new three year agreement be 
signed, and less than one month 
later, the company tries to negotiate 
tag-relief in with 
the threat of yet 
more overtime. 
This is on top of 
the four Satur¬ 
days already 
scheduledforthe 
month of 
January 1977. 

Apparently 
the upper eche¬ 
lon in Manage¬ 
ment (R. Cox 
and associates) have agreed that the 
Oshawa truck plant could or would 
produce 4,500 more trucks than 
would be possible unless the con¬ 
struction (needed for 45 per hour) 
was cut off for the 15 weekends be¬ 
fore changeover. 

They therefore have got the 
supervisors to go around with three 
alternatives to get these extra jobs. 
They are: 1) 9.2 hours on nights plus 
the available Saturdays; 2) 9.0 hours 
on days plus the Saturdays; or 3) 9.2 
hours on nights and 9.0 hours on 
days with the Saturdays off (unless 
they lose jobs; like 1973). 

For everyone’s information, there 
is no overtime agreement with the 
company however the labour laws of 
Ontario apply. The law states that 


Truck Plant 

the company can work you 8 hours 
per day, six days a week. If you agree 
to work more than 8 hours through 
the week the company still has the 
right to schedule a Saturday under 
the law and you will be required to 
work under the law. Therefore that 
#3 alternative listed above could 
easily be changed by the company 
and applied under the law, should 
they decide to schedule a Saturday 
after working 9.0 hours per day in the 
same week. 

Basically the law is this: It gives 
you the right to refuse anything over 
8 hours per day; but gives the com¬ 
pany the right to schedule Satur¬ 
days. 

TAG RELIEF 

Most supervisors in attempting to 
get you to work longer hours have 
told you that tag-relief would ac¬ 
complish the task of building these 
jobs without the longer hours. They 
don’t tell you that this system would 
take away your 2 break periods, 2 
washups resulting in one-half an 
hour more production per shift or 40 
jobs per day. To accept this would 
only benefit the Company and take 
away benefits won in negotiations 
which the Company have tried (un¬ 
successfully) to take away, in every 
set of negotiations since 1967 (4). 

In closing — Remember that you 
do not get all the things you ask for! 
But you get 90% of the things you 
fight for. 



GJ If. Exaggerates Value 

of Contract 


By RUSS RAK 

Having had time to critically 
examine the U AW report on our new 
contract outlining “Major Gains for 
G.M. Workers” (which was distri- 
butedpriortothe 
ratification meet¬ 
ing for the new 
three year 
agreement) most 
G.M. workers I 
have discussed it 
with, have indi¬ 
cated that it 
doesn’t meet 
their expecta¬ 
tions. At a time 
when prices of all 
goods and taxes are skyrocketing 
and G.M. is bloated with record high 
profits — autoworkers rightly feel 
they deserve higher “Major Gains”. 
They do not consider the 3 percent 
wage increase or the COL adjust¬ 
ments as a “new gain”, as these 
were in the old contract. 

It is true that we did not give in to 
G.M.’s demands to take away previ¬ 
ous gains; but neither did we achieve 
any of the major demands we were 
after, which were? 

A substantial wage increase; 32 
hour work week; 45 minute 
work hour; stopping the transfer 
of jobs out of Oshawa; elimina¬ 
tion of sick benefit and SUB 
waiting periods; improved 
grievance procedure; plus many 
other important demands. 

I think most G.M. workers were 
aware of the inadequacy of the new 
contract when then attended the 
ratification meeting on Dec. 12, yet 
90% voted to accept — WHY? 



Apprentice 

Actions 

By RAY SMITH 

With the December induction of 
thirty-four apprentices there are 
seventy-seven apprentices now in 
the plant. There are six welders, 
five pipefitters, nine millwrights, 
twenty-seven electricians and thirty 
machine repairmen. Now that 
thirty-and-out is a reality, the com¬ 
pany will be considering their needs 
for future tradesmen and will hire 
more apprentices as their needs are 
indicated. I’m hoping consideration 
will be given to the tinsmith, draft¬ 
ing, tool and die carpenters, refriger¬ 
ation and pattern makers, as the age 
of these tradesmen would indicate a 
need for apprentices to keep up 
continuity. 

In November I had the privilege 
and the pleasure to present the 
Union Awards at commencement of 
Eastdale Collegiate. This is a facet of 
our Union activity in the community 
that deserves mentioning, as the 
news media is quick to tell of walk¬ 
outs, strikes, and so-called in¬ 
flationary settlements, but good 
works get little mention. 

Mr. Dixon, the principal of East- 
dale Collegiate, thanked the Union 
(UAW) for the help and encourage¬ 
ment given to the students through 
these awards. 

Any new apprentice in the plant 
who has not picked up his tool box, 
do so as soon as possible. Any ap¬ 
prentice on construction, having tool 
truck problems which the foreman 
can’t resolve, contact your 
chairman. 

The Apprentice Committee is ar¬ 
ranging a tool display by a supplier at 
a local inn. All apprentices will be 
informed of time and place in the 
near future. 

The number one question from in¬ 
terested people in the plant — 
“When can you apply for an ap¬ 
prenticeship?” 

Answer — When a bulletin is 
posted on the bulletin boards 
throughout the plants. 


No doubt some may have been 
taken in by the expert way in which 
G.M. used the press, T.V. and radio 
to extoll and exaggerate the value of 
the new contract. Two weeks before 
agreement was reached in Canada, 
G.M. used the media to say that the 
new contract signed by the UAW in 
the U.S. would give autoworkers a 
“wage and fringe benefit package to¬ 
talling $15 an hour.” When tentative 
agreement was reached here, the 
statement by G.M. that it was “the 
most expensive wage and benefit 
package in G.M. of Canada his¬ 
tory” received repeated and promi¬ 
nent coverage by all the media. 

But I think that most G.M. work¬ 
ers voted to accept because they 
realized it would be futile to reject 
the contract when UAW workers in 
the U.S. had already accepted a simi¬ 
lar contract by a slim majority. 
Furthermore, we knew that the 
UAW International leadership would 
not endorse a strike for more benefits 
in Canada. 

In order to avoid being the tail of 
the dog again, when 1979 negotia¬ 
tions take place, we will have to 
insist upon much more Canadian 
Autonomy within the UAW. The 


Canadian UAW membership should 
be allowed to formulate its own con¬ 
tract demands; conduct our own 
negotiations; and exercise control 
over our own affairs including ad¬ 
ministrating a Canadian strike fund. 

Furthermore, it is time that the 
UAW got rid of the antiquated 3 per¬ 
cent “Annual Improvement Factor” 
which has been used since it was de¬ 
vised in 1948 by the late Walter 
Reuther and G.M. President C. E. 
Wilson. I know of no other union that 
uses a 3 percent formula today as 
a basis for negotiating annual wage 
increases. 

In conclusion, I want to comment 
briefly on the challenges facing or¬ 
ganized labour in Canada in 1977. 

These are: 

The continued united struggle to 
defeat government wage con¬ 
trols; the. curbing of Canadian 
monopoly and multi-national 
corporations power to raise 
prices at will; the demand for a 
government program to provide 
jobs at decent wages for all 
Canadians willing to work; and 
the fight for peace, progress and 
socialism. 


Saturday Night, eh? 



By BRUCE BARRETT 

Last year management in B Body 
Paint Shop on Shift Two, cut the 
number of relief men from seven to 
six at a time when there was a great 
influx of new 
employees into 
the plant. This 
forced as¬ 
semblers to take 
their relief im- 
v mediately after 
Msk W startups, which 
made the relief 
rather useless. It 
also put a much 
* heavier work 
burden on the 
remaining relief men. 

Our members decided to gej the 
seventh relief man put back on and 
change the relief system back to the 
workable way it had been. This was 
achieved by a majority of individual 
members refusing (as the law allows) 
to work over eight hours a day. 

Management failed to block this 
democratic move as they, like 
Richard Nixon, typically chose to 
think we are stupid donkeys. They 
had their very lowly, but not humble 
enough servants attempting to in¬ 
timidate individuals and that didn’t 
work. Then they soft-soaped and 
that didn’t work either. Then they 
said if we would work overtime 
through the week, we would not 
have to work Saturdays. That failed 
too. Then finally, they threatened to 
force us to work Saturday nights. 
Our members laughed at them and 
won their demand. 

Supervision have used the same 
lies and threats in the last few weeks 
to attempt to stop the growing 
number of employees who are refus¬ 
ing to work over eight hours a day for 
two reasons. 1. Every Saturday day 
shift is scheduled for the forseeable 
future and that’s quite enough. 2. It is 
thought supervision’s firing four 
new, innocent employees is a cal¬ 
lous, brutal move to take away our 
human rights, dignity, and voluntary 
overtime after eight hours. 


due to previous plans for weddings 
and socials with family and orfriends, 
etc. Supervision also told this to some 
people so they should not come in, 
and demanded everyone be there at 
the same time. 

When only half the people did 
show up for work, the line could not 
be run at all and they sent everyone 
home. These employees were paid 
for one hour, but the law states four 
\ hours pay must be paid for calling in 
to work. Saturday night overtime 
rate makes this four hours time and a 
half, equalling six hours pay owed to 
those who went into work that 
Saturday night. 

Committeeman Sutherland and 
Post filed grievances demanding the 
call in pay for nearly four hundred 
people in the body shop and paint 
shop. With more grievances filed in 
the chassis plant and a policy griev¬ 
ance on the same issue, the company 
owes these members around $50,000 
and we are determined to get it. 

These grievances are filed as a vio¬ 
lation of paragraph 109 of the master 
agreement. Although there has been 
no arbitration of any Local 222 griev¬ 
ances for years, the Shop Committee 
is for it on these 109 grievances, and 
when Brother Post went to the Local 
Executive, there was unanimous 
support for it there. Dozens of 
people came to the Union Hall a few 
months ago to meet with the Presi¬ 
dent of the day about these griev¬ 
ances and another matter. 

All of these efforts plus all the sup¬ 
port for arbitrating the 109’s written 
by numerous Union leaders in the 
Oshaworker have not been in vain. 
With the new contract out of the 
way, our Union can now give full 
attention to arbitrating our para¬ 
graph 109 grievances filed for Satur¬ 
day night in May, 1975. In fact, our 
International Union is sending Rep¬ 
resentative John Bowlen here on 
January 24, 1977 to investigate and 
establish our arbitration case. 

It seems we will, in the end, force 
the company to pay those who came 
in to work a Saturday night, about 
two years after the fact. 


So our members after turning 
down some overtime and manage¬ 
ment is making threats, including 
compulsory night shifts, which is 
quite ludicrous. They scheduled a 
Saturday once before, on the night of 
May 5th, 1975. A few days before 
that date, they told four committee¬ 
men they would not be able to run the 
lines as nearly half the people could 
Not come in on the Saturday night 


Management played a game once 
to get some people to come in on a 
Saturday night and refused to pay 
them ever since. Do they think any¬ 
one would work over eight hours 
through the week because they 
threaten to play the same Saturday 
night game again? Saturday nights 
are for banquets, dancing, partying, 
or NHL hockey games; not super¬ 
visions' political games. 



OSHAWORKER/JANUARV 20, 1977 3 


Chassis Piant 
Relief 


By JOHN KOVACS 
Committeeman, Zone 54 

This being the first article in a New 
Year, also the first since our Con¬ 
tract settlement — to all of you. 
Happy New Year! 



I would also 
like to congratu¬ 
late the Negotiat¬ 
ing Team, be¬ 
cause we all have 
to agree that un¬ 
der our present 
economic and 
political cir¬ 
cumstance — 
they did a good 
job for us. 

A special 
thanks to Brother Orville Faught. It 
is my deep conviction that District 5 
(Chassis Plant) is well looked after. 
Working conditions, job protections 
and all out personal needs in or 
around the Chassis Plant was 
negotiated by Orville. 

Thanks to Merle Cranston, we 
don’t have any verbal agreements. 
Whatever Orville achieved in Local 
Negotiations are in a form of letters 
all signed by the parties. If any of you 
in my Zone wants some detailed in¬ 
formation on some of these letters, 
don’t hesitate to ask me. I have 
copies of all the letters in District 5. 


CRANSTON IN MATERIAL 
HANDLING 

You could feel a relieved atmos¬ 
phere in the Chassis Plant when the 
news flashed around about Merle 
Cranston’s reassignment from Pro¬ 
duction to Material Handling. We 
on the Chassis Plant Committee 
(unanimously) were oveijoyed. We 
also felt that this move may very well 
make him realize that if he treats his 
employees and the employees’ union 
representatives with human decency 
he will have a happier environment 
and a more harmonious atmosphere 
in his department. Boy! were we 
ever wrong. 

Let me give you an example of 
what happened on the very first case 
(grievance) we had approached him 
with, shortly, after he took over 
Material Handling. With a General 
Foreman like Ron Elliott, it did not 
take long to get a grievance, for a 
second step. A violation took place 
on Saturday, November 6 th, as a 
Stockman drove a lift truck servicing 
Reject Department. I argued with 


Cranston that I have had several 
grievances in the past, with the very 
same circumstances and all those 
grievances were paid. Some with V. 
Pratt, some with D. McKenzie and 
some with Labour Relations. 
Cranston told us that if I can give him 
some past grievances with similar 
facts, then he will settle this griev¬ 
ance. I got two grievances out of my 
files and took them back to him. 
What do you know? He still denied 
the grievance. A week later Labour 
Relations settled the grievance, and 
the grieving employee received ten 
hours’ pay at time and one half, for 
the violation. So as you see Cranston 
did not change. The only thing 
changed is that instead of the whole 
committee, only Brother Faught, 
Brother Ferren and myself have to 
deal with him. 

A PERSONAL COMMENT 

As of writing this article I heard 
the news that Mr. Groucho Marx of 
Ottawa Luc Pepin, approved the 
5'h% increase on G.M’s 1977 car 
prices. I had expected it — if you 
recall in my previous article, al¬ 
though not three weeks after our new 
contract was signed. We all knew 
that it was unavoidable, but I want to 
give you a thought. You remember 
back eight to fifteen years ago. It was 
impossible to get anything out of this 
company without a strike, whenever 
we negotiated our Contract. As you 
can see the situation has changed. 

We get our.Contracts without a 
strike and the Corporation recovers 
the extra wages through price in¬ 
creases. Talking about prices, 
Versafood Limited raised their 
prices on some of their items. I re¬ 
ceived many complaints and I have 
to agree with you on some items, the 
price increase looks unjustified. Like 
the price of the tea going up a nickle. 

I met with Fred, who runs the 
Chassis Plant Cafeteria and he did 
have a couple of comments which 
did make sense. He doesn’t fix the 
prices, the head office does that and 
Versafood’s prices are related to 
Tony’s Catering prices, and if some 
difference occurs between the two 
companies’ prices, G.M. applies 
some pressure to equalize the prices. 

Finally a sensible question. Where 
can you get a complete meal for un¬ 
der $2.00 now-a-days?” You cer¬ 
tainly cannot disagree with him 
there. 


CHASSIS PLANT NO. 1 SHIFT HOCKEY LEAGUE 



Standings and 
Top Ten 
Scorers 

By JOHN KOVACS 
President 


As of Tuesday, November 30,1976, our Hockey League reached halfway 
through the season. 


Below are the Standings, Top Ten Scorers and performance of the four 

goalies. 











STANDINGS 




Team 


P 

W 

L 

T 

GE 

GA Pts 

1. “B” Brocanier 


9 

6 

1 

2 

53 

29 14 

2. “A” Delves 


8 

6 

1 

1 

43 

24 13 

3. “D” Dowe 


8 

1 

5 

2 

29 

50 4 

4. “C” Ayer 


9 

1 

7 

1 

30 

52 3 


TOP TEN SCORERS 



Names 

G 


A 


Pts 


Team 

1. R. Evans 

13 


15 


28 


Team “B” 

2. W. Neuman 

11 


12 


23 


Team “B” 

3. T. Shakatkoo 

10 


9 


19 


Team “C' 

4. M. Noonan 

12 


6 


18 


Team “C 

5. R. Menard 

8 


9 


17 


Team “C 

6 . A. Madden 

5 


11 


16 


Team “B 

7. R. Delves 

3 


12 


15 


Team “A' 

8 . D. Kvasnak 

8 


6 


14 


Team “A 

9. W. Koter 

6 


8 


14 


Team “A” 

10. G. Laperier 

8 


5 


13 


Team “A' 


GOALIES STANDINGS 



Name 

P 


GA 


GAAV 


Team 

John Hay 

8 


24 


3.00 


Team “A 

C. Mangenero 

9 


29 


3.22 


Team “B” 

D. Dalton 

8 


50 


6.25 


Team “D 

D. Frasier 

9 


52 


5.77 


Team “C 


* 5*1 " 


FIFTEENTH ANNUAL 


- v" ^ V 

& 


V AW 

CANADIAN REGION 

INVITATIONAL BOWLING TOURNAMENT 


\ 


I# 


IO PIN 

To Be Held At 

BURLINGTON BOWL 

4065 HARVESTER ROAD BURLINGTON, ONTARIO 
SATURDAY, MARCH 5 & SUNDAY, MARCH 6, 1977 

TEAM EVENT & OPTIONAL SINGLES 

Based on a ratio of one out of every fifteen entries, the top qualifiers in this 
tourney will be eligible to compete in the Team Finals Championship. 

For additional information and entry blanks, contact your local union 
recreation chairman, committee member or tournament secretary. 

Andy Paulick, Tournament Secretary 
1568 Ouellette Avenue 
Windsor, Ontario 
Phone: 252-7221 

ABC & WIBC MORAL SUPPORT SANCTION 

OPEN TO UAW AND/OR CLC MEMBERS 
Canadian Region 

THIS TOURNAMENT IS AFFILIATED WITH THE INT'LTEAM FINALS CHAMPIONSHIP 

ENTRY CLOSING DATE - SATURDAY, FEBRUARY 19,1977 


MEN'S & WOMEN'S DIVISION 
70% HANDICAP BASIS 
100% RETURN OF PRIZE FEE 
TROPHIES TO WINNERS 




ENTRY FEE $7.00 PER PERSON INCLUDED: 

PRIZE FEE 

$ 3.20 

BOWLING FEE 

3. 00 

AFFILIATION FEE 

. 35 

TOURNEY EXPENSE 

. 45 

TOTAL TEAM ENTRY 

$ 35. 00 


Parts Impaired 
Parking 


Twilight 
Zone 29 

By MEL SMITH 
Committeeman 

I hope that everyone enjoyed their 
Christmas Holidays and came 
through them more safely than I did. 

I understand most of the brothers 
and sisters in my 
Zone already, 
know that I was 
injured in a car 
accident and I 
have not been in 
the plant since 
December 17, 
1976. By the time 
this article 
reaches you in 
yourhome,Iwill 
be back in the 
plant, January 17th, on the second 
shift. 

I would like to thank George Ben- 
net for taking over in my absence. 

REMEMBER 

If you have a problem talk it over 
with your foreman, if he does not or . 
will not resolve the problem, or is the 
problem, CALL YOUR COM¬ 
MITTEEMAN. 


What’s in it 
for us 

By KEITH POST 

It has been proven, once again, we 
can’t expect much for nothing. We 
did not strike for it, but did get a 
contract with some improvements. 

Our first, sec¬ 
ond, and third 
year wage in¬ 
creases will be 
3%. The 36 cents 
for the first year 
consists of ten 
cents from our 
dental plan, and 
-nine cents from 
the cost of living 
adjustment the 
company owed 
us for Sept., 1976, totalling nineteen 
cents from the last contract. There¬ 
fore, we got 360 - 19)2 = 17g or 3% new 
money. 

Our membership’s needs and de¬ 
mands were for a shorter work week 
with an increase in wages, but we 
didn’t come very close. Instead, we 
got an average 2.3 more holidays per 
year. Six more days in the second 
year, and seven more days in the 
third year, for a total of thirteen. But 
we’ve lost two days per year for 
Christmas, equalling six lost holi¬ 
days this contract. The total gain is 
thirteen days minus six, equalling 
seven, or 2.3 new holidays per year, 
which equals 19 more hours off per 
year, or 23 minutes off per week. 

We wanted a 32 hour workweek 
with a corresponding increase in 
wages. Most people would have 
agreed to start with 36 hours per 
week this contract go get Friday 
nights off. But instead, we are getting 
2.3 more holidays per year this con¬ 
tract, the equivalent of shortening 
the forty hour work week to a 39.6 
hour work week. 

There is a lot of new money in the 
SUB agreement which we will prob¬ 
ably see in Canada. The Guaranteed 
Benefit Account is $5 million or $200 
per person, which equals ten cents 
an hour. The Advance Credit is $2.5 
million or $100 per person, 50 per 
hour in the first year. These new 
parts of the SUB plan add to 150 per 
hour for each worker. 

U.S. GM workers with around 10 
years’ seniority will get this 150 an 
hour due to their mass lay-offs, but 
we will not get it. 

The company is now paying a total 
of 220 per hour per person into the 
SUB plan, and we will not see any of 
this money in Canadian GM plants. 
As was pointed out at our strike vote 
meeting in Sept., 76, our SUB plan in 
Canada did not need to be changed 
because it is very healthy. 

What I don’t understand is why 
this money was not diverted from the 
SUB plan into our wages in Canada. 


By JACK COOK 
No. 7 District Committeeman 

By the time this issue of the Osha- 
worker reaches you the year 1976 
will be over and we will be embark¬ 
ing on a new year and a new contract. 

On behalf of 
my committee¬ 
men, alternates 
and myself we 
hope you had a 
very enjoyable 
Christmas and 
continue to have 
a very happy, 
healthy and 
prosperous New 
Year in 19775 I 
also want to 
thank the membership in Parts and 
Local 222 for the confidence you 
placed in your top committee during 
the negotiations by not jumping the 
gun prior to the strike deadline. 

Brother George Dowdle our union 
co-ordinator on local working condi¬ 
tions must be commended on the 
tremendous job he did for all the dis¬ 
tricts. George stood behind me on all 
our legitimate demands for Parts and 
Service. Thanks again George on a 
job well done, your help was very 
much appreciated. 

IMPAIRED PARKING 
In a bulletin on the highlights of 
negotiations for Parts and Service, I 
failed to mention the fact we have 
four (4) more impaired parking spots 
per shift. The letter reads as follows: 
The Committeemen will submit to 
Parts Management the names of 
employees “he” believes require 
such special treatment because of 
their medical condition. Parts Man¬ 
agement in turn will make arrange¬ 
ments with the Medical Department 


This simple step would have almost 
doubled ou r first year wage increase. 

Last September our contract was 
up at the same time as GM was pro¬ 
ducing thousands of rejects. The 
sales were at record levels at the 
same time. I think we should have 
gone on strike in GM in Canada and 
the U.S., on Sept. 15. We would’ve 
had them over the barrel and prob¬ 
ably could havegotourfulldemands. 

I also think our new, 1976 agree¬ 
ment is largely a U.S. agreement, 
benefiting our brothers in the States 
nearly twice as much as us. I think 
this should be changed in the future, 
but what can you get for nothing? 


that these employees who are so dis¬ 
abled that they do require special 
treatment, will then be assigned a 
parking spot. The letter goes on to 
explain about parking stickers for 
their vehicles. I hope this will clear 
up any misunderstandings previ¬ 
ously encountered and explains the 
method used to obtain one of these 
preferred parking spaces in Parts. 

WORKING CONDITIONS 

Byron Blundell our Labour Rela¬ 
tions representative informed me he 
will start the wheels in motion on our 
new working conditions achieved in 
negotiations as soon as the New 
Year holidays are over. This means 
( 1 ) moving the time clocks, ( 2 ) coffee 
wagon at the entrance doors “etc”. 
The price of coffee is going to in¬ 
crease, because of this I guess I 
should call it a lunch wagon. A meet¬ 
ing will be called for Parts and Ser¬ 
vice sometime in January and at this 
meeting I will endeavour to answer 
any questions on negotiations and 
explain the working condjtions 
achieved in Parts, etc. 3 
CASH SALES 

This demand to re-open Cash 
Sales in Oshawa was one of the last' 
three demands at the local table, un¬ 
til approximately 6:00 a.m. De¬ 
cember 7, 1976. It was withdrawn 
pending further discussions with top 
Management and Brothers Abe 
Taylor, Harding and myself after the 
conclusion of negotiations. 

A few items still have to be dis¬ 
cussed such as setting up a new over¬ 
time group and the rolling back of 
hours in January 1977, etc. 

RETIREES 

On Dec. 23, 1976 we had five 
brothers retire from the Parts and 
Service. Brothers Knowlton (1940) 
Farrow (1943) Woods (1951) Young 
(1949) and Moskalik (1951). I wish to 
take this opportunity to extend to 
these brothers a very long, happy, 
healthy and enjoyable retirement in 
the years to come. 

To all the brothers and sisters in 
Parts and Service on sick leave I 
hope they have a very speedy recov¬ 
ery and return to work soon. I was 
very sorry to hear of the passing 
away of Brother Acker on Dec. 26, 
1976 we have lost a true Union 
Brother from the retiree ranks. 

In closing, if anyone has any prob¬ 
lems do not hesitate to call your 
Union Rep or give me a call if I can 
assist you in any way. 

■ Happy New Year to all in 1977. 
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25 and Out 


By TOMMY THOMPSON 
1st Vice-President 

In the past five months that I re¬ 
placed President, Abe Taylor, while 
he participated in the G.M. negotia¬ 
tions, I had the opportunity of meet¬ 
ing a lot of the 
younger mem¬ 
bers of Local 
222.1 found that 
most of these 
members 
couldn’t stand 
the thoughts of 
putting 30 years 
in their respec¬ 
tive plants be¬ 
fore they could 
retire. I pointed 
out that when we originally started 
the campaign for 30 and out without 
regard to age, approximately 10 
years ago, a lot of people felt that 
UAW would never accomplish the 
demand, but we all know that the 
American brothers and sisters have 
enjoyed this opportunity since 1973. 

We should start the campaign for 
25 and out without regard to age at 
the next UAW Convention to be held 


FOR SALE 


3-PIECE KROEHLER bedroom suite. 
Double bed, chest of drawers and dres¬ 
ser with mirror. $100. Call: Newcastle 
987-4897 


VIKING automatic washer. Call: 725- 
0713 


1974 ARCTIC CAT Panther 440, electric 
start, mirror and cover. Like new con¬ 
dition. 1967 G.M.C. V 2 -ton 6 -cylinder 
standard shift. Call: Port Perry 985-2853 


HARDWOOD PLAYPEN, natural finish, 
$9. Baby’s high chair. $9. Call: 728-3146 


16' KINDLING WOOD for fireplaces, tied 
in neat 12" bundles. 50 cents each. Will 
deliver. Call: 728-2465 


CHROME KITCHEN SET, $50. Double 
bed, mattress and box spring, $25. 
Single bed, $15. Great for cottage. Call: 
Whitby 668-8267 


BLACK AND WHITE Admiral portable 
T.V., 9" screen, walnut cabinet, good 
condition, $90. Call: 723-3515 


GOOD HAY. 90d a bale picked up, $1. a 
bale delivered. Call: Newtonville 786- 
2402 


'77 CHEVETTE COUPE, silver, black pin 
stripe, brand new draw car, white walls 
trim rings, custom interior, 3-speed 
automatic, $3800. Call: 725-3074 


3-BEDROOM BUNGALOW, car port and 
fireplaces on extremely large lot. One 
year new. Located in Cannington. Full 
price, $43,400. Call Collect: 1- 
705-432-2963 


COLONIAL CORNER group sofa bed, 
with corner table. Asking $80. Call: 
576-8697 


1973 DODGE DART SPORT, front end 
wrecked. Call: Bowmanville 623-3132 


GERMAN SHEPHERD puppies. Call: 
1:705-324-2004 


in May fo 1977, and based on our 
previous experience, we should be 
able to accomplish this worthwhile 
endeavour in lots of time to allow the 
younger members of our Union the 
right to retire without regard to age 
when they have 25 years credited 
service. 

STACK THE PENSIONS 
During this same period while I 
was replacing Abe, I had the oppor¬ 
tunity of talking to some of our mem¬ 
bers who are presently retired and I 
found that without exception each of 
those members could not accept the 
pension agreement as we now know 
it. I found that these members are 
literally opposed to the G.M. Pen¬ 
sion Agreement where the Company 
has the right to reduce their respec¬ 
tive pensions when they receive the 
government pension. These same 
members pointed out that they have 
to have some form of cost-of-living 
to protect them against runaway in¬ 
flation and they feel that they should 
have a representative from the Re¬ 
tirees Chapter who would have full 
voice and vote and would be their 
acknowledged spokesman during 
any future rounds of negotiations. 


SIMPLICITY WASHER — spin dryer, 
$85. Lloyd carriage, $30. Baby walker, 
$3. 30" stove, $40. Call: 723-0492 


28" BUNK BEDS. Large pool table. Or- 
caua organ. Aluminum door, 80" x 32". 
Call: 725-8595 


1976 CAMARO, 8 cylinder 305, dark 
green, buckskin interior, power steering 
& brakes, defogger, AM-FM stereo, only 
9,000 miles. Call: 728-1121 


WRECKING '68 ^-ton Ford truck. ”66 
Beaumont, Pontiac 2 doors, 6 -cylinder 
automatic. 2 Ford 15" rims. Buick brake 
drums, 15". All A1. Call: 725-0540 


16’ PETERBOROUGH fiberglass run¬ 
about, convertible top, stereo tape 
deck, instrumentation, auxiliary motor 
bracket, new battery, extras. $1600. 
Call: 723-9055 


BEAUTIFUL 3-BEDROOM sidesplit, in¬ 
cludes dining, family, rec room, fire¬ 
place, landscaping, quality carpet, 
drapes, dishwasher, oven, range, bar, 
etc. $74,500. Call: 728-4930 


1975 PONTIAC Grand Prix, LJ model, 
loaded withextras, sun roof, cruise con¬ 
trol, 4004-barrel, regular gas, list $9000. 
Asking $5800. Call: Orono 983-5261 


HOT WATER, force action, upright 
boiler, perfect condition. Call: 725-7469 


CANADIAN OWNED mobile home in 
Largo, Florida, 10' x 51'. $4800. For in¬ 
formation call Barb or Tony at 1- 
813-584-2854, Largo Florida 


’74 LEMANS LANDAU, 350, 4-barrel, 
power steering, power brakes, stereo 
system, good condition, 47,000 miles. 
$2900. Call: Port Perry 985-3172 after 7 
p.m. 


1973 OLDS DELTA ROYALE, 4-door 
hardtop, vinyl roof, 455 motor, air con¬ 
ditioning, fully powered, list $8200. 
45,000 miles. Reasonable, good con¬ 
dition. Call: 576-6895 


BABY CARRIAGE. Good condition. 
Call: 579-0582 


CHILDREN'S COATS and jackets, size 
4-6X. 3 pair children’s skates. 1 pair 
men’s skates, size 11. Ladies winter 
coat. Call: 723-4845 


’65 CHEV V 2 -TON. As is. 1 pair men’s 
skates, size 10. Call: Newcastle 987- 
4324 


PAIR FR 78-14 RADIALS, $12. 8.25-14, 
$5. G60-14 snows, $20. LR 78-15 rad ials, 
$20. 215-15 radial, $5. Electric type¬ 
writer, $20. Dishwasher, $25. Call: 
Bowmanville 623-2888 


SKI BOOTS, LANGE PRO, excellent 
condition, flow lining, size 12, $30. Call: 
728-5518 


VARIETY OF TOYS, washer and spin¬ 
ner, toboggan, girl’s sizes 10 & 14. New 
dresses, sweaters, pants. Ladies size 12 
coats and dresses. Call: 725-5306 


1976 BUICK, 2-door, air, all options. 
Call: 723-7070. 


’68 FORD. Can be certified. $350. Call: 
Bowmanville 623-4274 


1971 PONTIAC station wagon. Winter¬ 
ized. A1 condition. New plates. 1965 
MGB parts. Call: 579-3633 


1975 23-FT. CORSAIR CAMPER, 454 
motor, fully equipped, used only 2 
weeks. $17,500. Selling due to death in 
family. Call: Whitby 668-5104 


1973 OLDSMOBILE Royale 34,000 
miles, excellent condition. Many extras, 
$3000. Call Uxbridge: 852-6847 


1973 CADILLAC SEDAN De-Ville, beau¬ 
tiful condition, all power, climate con¬ 
trol. $3900. Call: Whitby 668-4624 


AQUARIUMS, 32-gallon, complete. Two 
10-gallon aquariums, complete. Call: 
579-3613 


1 ONLY, E78-14 Goodyear Suburbanite 
snow tire. Mounted on rim to fit Valiant 
or Dart, without disc brakes. Call: 728- 
8671 


2 SNOW TIRES, 78-14 on rims. Call: 
Bowmanville 623-7672 


INGLIS 4-CYCLE automatic washing 
machine, $160. Simplicity washer-spin 
dry, $90. Wringer washer, $50. Call: 
728-9203 


’69 Ski-Doo with a new ’73 15 h.p. en¬ 
gine. Machine in perfect condition. Call: 
728-7250 


1 PAIR SNOW TIRES, G78-14, less than 
1,000 miles, $55. firm. 1 ski rack, fit trunk 
or top $10. Call: 728-7892 


30" STOVE AND 39" single bed. All in 
good condition. Call: 579-4887 


HONDA MINI TRAIL BIKE, 50 CC, $220. 
Very good condition. 20-gallon 
aquarium with stand and dynaflo filter. 
Call: Whitby 668-4720 after 4 p.m. 


CANARIES AND RABBITS. All Colours. 
Call: 728-1158 


LADIES SKI BOOTS (Hochland) size 9, 
used once. Will sacrifice, $25. firm. Call: 
728-5050 


2 PAIR SKIS, 1 pair poles. All in very 
good condition. Call: 725-2781 


1973 21 ’ SAILBOAT, sleeps 4. Head au¬ 
xiliary 6 h.p. motor. Many extras. With 
trailer, $5300. Call: Port Perry 985-3948 


2SNOWTIRES, Goodyear, G 76-14. Like 
new, $30. for two. Call: 576-7330 after 6 
p.m. 


HONDA MINI TRAIL 50 CC, good con¬ 
dition, top end rebuilt, $175. Semi- 
Acoustic guitar, brand new, $135. Cas¬ 
sette tape player, $50. Call: Bowman¬ 
ville: 623-2262 


12 CORD MAGNUS ORDER. 30" white 
stove. Call: 723-5902 


1973 FORD V 2 -TON truck with cap, 
53,000 miles, belted tires, A-1 condition, 
$2200. Call: 579-2939 


FANCY GUPPIES, all colours, 50jzf a 
piece. Call: 725-8856 


120 BASS ACCORDION. Medium size. 
Very good condition. Call: 728-1021 
after 4:30 p.m. 


DEILCRAFT BUFFET and hutch. 
Kitchen table and chairs. Reasonable. 
Call: 725-2208 


1970 Camaro SS, 350 V- 8 , 4-speed, 
many options, new paint, best offer. 
Call: 576-3489 


MIXED FIREWOOD, $50. face cord de¬ 
livered. Call: 1-705-652-8836. 


TABLE SAW, 8 " Tecomaster with motor 
and steel stand. Call: Whitby 668-8497 


PING-PONGTABLE. Large crib, no mat¬ 
tress. Light blue carpet, 9’ x 10’. Call: 
728-4514 


BED-CHESTERFIELD, 2 years old. Very 
good condition. $200. Quilts. New trunk. 
Antique rocking chair. Call: Bowman¬ 
ville 623-5749 


CROSS COUNTRY ski boots, men’s size 
m. Call: 723-2615 


1 PAIR G 78-14 snow tires. Bathroom 
wash basin, taps and outlet included. 
Call; 723-9529 


4 C78 x 13 TIRES on rims with wheel 
cove*?, off Datsun 240Z ( 2 snows, 2 
regurars) best offer. Call: 728-6316 


’72 DODGE, 53,000 MILES, power steer¬ 
ing, power brakes, electronic ignition, 
A1 condition, asking $1800. Call: Bow¬ 
manville 623-3535 


NORESCO 1214 automatic turntable, 4 
Noresco speakers, walnut, $225. Men’s 
skates, size 8 , $ 8 . Pair VW snowtires, 
size 600-15, $15. Call: 723-9524 


2 SNOWMOBILE HELMETS, worn 
once, 2 for $25.8-ft. toboggan, new, $22. 
Portable stereo record player, extra 
speaker, new cartridge, $20. Call: 725- 
5868 or apply 538 Cubert Street. 


B&W ZENITH TV, 23" portable, like new. 
Call: 723-2857 before 10 a.m. 


’76CHEV. IMPALA, firethorn red, 4-door 
sedan, 8,000 miles, P.S., P.B., auto¬ 
matic, many extras, new condition, Zie- 
barted, good mileage. Retired owner. 
Call: 725-2639 


8 ' FLUORESCENT LIGHTS, double tube, 
rapid start with grill, ideal foroverwork- 
bench or laundry tubs, etc. $ 20 . apiece. 
Call: Bowmanville 623-4430 


FIREWOOD. 2 pair girl’s figure skates, 
sizes 5 and 7. Call: 723-2962 


30" VIKING STOVE, like new, has all fea¬ 
tures, sacrifice. Call: 579-8110 


SKATES, BOYS AND GIRLS, various 
sizes, wooden windows and frames. 
Call: 728-0357 


BRITTANY SPANIEL, male, 8 months 
old, intelligent and loving pet, good 
watch dog. Call: 728-7200 


NEW SET OF 1976 white-wall snowtires 
with rims, $25. each. SizeE78 x 14. One 
year old set of snowtires, 75 x 14. Call: 
725-8285 


1975 FORD V 2 -TON 300 motor, standard, 
P.B., radio, extra options, insulated cap. 
Like new 1 8,000 miles, Certified. Asking 
$3475. CalhOrono 983-5428 


UPHOLSTERY REMNANTS, suitable for 
chair seats, hassocks, quilting, cush¬ 
ions, etc. Various bundles Call: Bow¬ 
manville 623-7084 


ELECTROLUX VACUUM CLEANER, all 
attachments, like new, Summer lounge 
chair, Flannelette sheets, double. 
Ladies clothing, size 8-10. Call: 725- 
SI 89 


FOUR-BEDROOM HOUSE, 2V 2 storey, 
well kept, brick home. 40' x 248' lot. 
Good location, only 10 minutes walk 
from General Motors. Call: 725-7649 


1976 CHEVELLE MALIBU Classic Es¬ 
tate station wagon, 14,000 miles, tinted 
windows, roof racks, 9-passenger, tilt 
steering, $4995. Call: 576-1357 


EUREKA VACUUM CLEANER with all 
attachments plus a vibra beat nozzle. In 
good condition. $50. Call: 723-6790 


26" COLOUR TV, $500. Ladies Ski-Doo 
suit, size 14. Boy’s skates, size 12, men’s 
skates, size 9, ladies skates, size 4. Call: 
579-5972 


1 PAIR SKIS AND POLES, size 195, $15. 
4-ft. toboggan, $5. Call: 728-9041 


MOBILE HOME, Pompano Beach, 
Florida. 2 bedrooms, Vk baths, fur¬ 
nished, $8500. Call: 725-6813 


CHILD’S BAUER SKATES, like new, size 
9. Will sell for $12. New $24. White chest 
of drawers, $10.2 table lamps, $10. Call: 
723-0896 


1973 OLDS DELTA 88 ROYALE sedan 
hardtop, P.B., P.S., P.W. AM-FM radio. 
Approximately 43,000 miles. Call: 
Bowmanville 623-5560 


1971 SNO-JET (Big Blue) 24 h.p., 338 
CC, in good running condition with 
speeds. 1100 miles. Call: 728-0668 


75 BUICK LESABRE SEDAN. Excellent 
condition. Many extras. Call: 728-5877 


WANTED TO BUY 


CHILD’S WOODEN ROCKING CHAIR. 
Good condition. Reasonable price. Call: 
576-0463 


CENTENNIAL ROSE pattern dishes by 
Royal Albert, to complete set. Also Col- 
clough bone china dishes. TV stand. 
Call: 725-4270 


LUGGAGE AND ladies clothing, sizes 14 
& 16. Call: Hampton 263-8360 


FORD CAP FOR ^-TON truck. Also gas 
tank for Mercury outboard. Calk 728- 
5595 ^ 


15" TRACK TO FIT 1971 292 Blizzard 
with 1’ito 1% inch sprocket holes. Call: 
1-705-437-2625 


COMPLETE SET of weights. Call: 725- 
1871 


GOOD USED apartment size piano. 
Reasonable and good condition. Call: 
728-6553 


FOR RENT 


FURNISHED APT. in St. Petersburg, 
Florida. Call: Ajax 683-2571 


3-BEDROOM centrally located house, 
near hospital and schools. Quiet neigh¬ 
bourhood. $375. monthly plus hydro 
and heat, no pets. Available immediate¬ 
ly. Call: 278-4505 


3-ROOMED FLAT. Retired couple only 
need apply. Heat and water, fridge and 
stove, separate entrance and bath. Re¬ 
ferences required. Call: 725-6869 


WANTED 


WANT TO JOIN CAR POOL to South 
G.M. plant on Shift No. 1 from Millbrook, 
Bethany or Cavan area. Call: 728-0613 


GIVE AWAY 


FREE PUPPIES, part Labrador and 
Doberman Pincher. 7 weeks old. Call: 
Whitby 668-4393 
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TV 



T.4 

Gary Spackman 


Specializing in 
Employee 
New-Car Orders! 
Expert Clean-Up & 
Maintenance 


Cycle & Sport Unlimited 

579-1B18 334 Ritson Rd. S., Oshawa 


cxtttttxtTTI 


Starr Furniture 


Q 

& Appliances 



156 SIMCOE ST. SOUTH 



OSHAWA 576-1918 

N 

2 

Quality furniture at reasonable prices 

2 

” CHESTERFIELD SUITES • BEDROOM .SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS e DINETTE SUITES e SWIVEL ROCKERS 
e COFFEE TABLES • LAMP TABLES • LAMPS • 


STOVES a WASHERS a DRYERS 


M 

All Brand Names 

N 

2 

"Before you buy 
give Starr a try” 

576-1918 

2 

lamaTMIIIl 


ALL NEW 
ZENITH SUPER 
iCHROMACOLOR 


HIGHEST 
TRADE-IN 





MOST 


AVAILABLE 


Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 

BEFORE YOU BUY, 
GIVE US A TRY! 

Contact me now at: 


i NURSE^ 


CHEVROLET 

OLDSMOBILE 

LTD 


Oshawa 


Whitby #2 Hwy 

Whitby 

668-3304 

at Thickson Rd. 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


A-X 11.W1 X.XXXXXXX* XXXXXX.S-t.XVl XIX I. A t.XH-1 


20% off cash & cariy 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot —381 Stevenson Rd. N. (Braemor Plaza) 

l/l/e also have pick-up and delivery service 

Phone:—-723-1159 Proprietors 

— 723-1150 Mike & Del Siblock 


MATTRESS MAN 

YOUR ‘BUCK AN INCH’ DISCOUNT STORE 

WELCOMES ‘77 

+ • . 

WITH SPECTACULAR 
SAVINGS 


FOR EXAMPLE: 

A 54” ORTHO FIRM MATTRESS 
WITH BOXSPRING AND LEGS FOR 

$ 77.77 

mm Jr COMPLETE 


54” Chiro Support 

Extra Firm Mattress, 

Box Spring and legs 

ONLY 

$117.77 complete 

Boston 

Rockers 

Limited Quantities 

$47.77 each 

• 

39” Mattress, Box 

Spring and Legs. 

With choice of wood 
or velvet headboard 
and brackets. 

Only $77.77 complete 

Dinettes 

• 5 piece dinettes 

• various styles 

• tables open to 60” 

• one low price, only 

$117.77 complete 

All Steel 

Bed Frames 
with 2” rug rollers 

$17.77 each 

Swivel Rockers 
with Ottomans 

• large selection 

• vinyl and material 
combination 

$117.77 complete 



“A Good Night’s Sleep Tonight... 
Starts At Mattress Man Today!” 


MATTRESS 

MAN 

. CAMP 
z SAMAC 

H- 

0} 

UJ 

O 

O 

1 


TAUNTON RD. E. 


Open 

Mon.. Turn.. 

• FAST FREE w»o. sat. io-6 

DELIVERY Thur,, 

• FREE Frl. 10# 

PARKING 

1726 Simcoe St. N. 
Lansdowne Plaza 

Oshawa _ . . 

Telephone 

• ' Orders 

m Accepted 

579-8091 
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Rod & Gun Club 

By ROY FLEMING 


The Union Rod and Gun Club 
Banquet of Saturday, April 2nd, L977 
will again be held in Local 222 Hall, 
Bond St. E., Oshawa. This is consi¬ 
dered the gala 
event of all occa¬ 
sions held for 
outdoorsmen. 

Most of the ice 
fishing is finished 
by banquet time; 
and, stream and 
lake fishing will 
not have started. 
And most out¬ 
doorsmen do 
own a suit and a 
pair of dress shoes which they wear 
once a year or maybe twice a year for 
an event such as our banquet and 
dance, where they just love to dance 
with the little woman. There will be 
live music to dance to, good grub to 
eat served by the Ladies Auxiliary of 
our Local 222, open bar, favours, 
presentation of trophies, and not 
least your own friends to complete 
the perfect evening. The price this 
year is right, $6.00 a person. As there 
are a limited number of persons who 
can be served, plan to buy your tic¬ 
kets early. 

The Union Rod and Gun Club 1977 
membership cards are ready at the 
price of $1.00 and Bob Dmitriew, 
phone number 728-7041, can always 
use salesment. Give him a call. 

The new target indoor range build¬ 
ing is finished except for the inside 
including lights, water, steel back¬ 
stops, furniture, desk, toilets and 


heat. But, we have spent all the 
ready cash the Union Rod and Gun 
Club has raised over a period of the 
last forty years. In other words what 
we are saying is we need money to 
finish this fine building, and the only 
way we can raise the money is for 
you to purchase your 1977 member¬ 
ship cards at $1.00 each, unless you 
happen to have some loose cash that 
is burning a hole in your pocket and 
would like to donate the same to our 
conservation club. 

The winter birds do not seem to be 
very plentiful this season, but I have 
seen a few winter birds like a large 
flock of snow buntings in their 
every-flying ways. They were 
gravelling on a country side road. I 
also saw a pair of pine grosbeak in 
the pine country sixty miles north of 
the city. These pine grosbeak are not 
as plentiful as the evening grosbeak 
that come to your outdoor feeders. 
The pine grosbeak is larger than the 
evening grosbeak and are very tame. 
For they nest in the northern forest 
and do not seem to be afraid of 
people. They show mostly greyish 
yellow and some light red. 

The trapshooting is held Sunday 
mornings weather permitting. Phone 
Tom Holly 728-6109. 

Target indoor shooting is held 
every Thursday evening at Oshawa 
Marksmen Club. 

The following is a list of the fish 
entries. The winners of the trophies 
are the first named in each class, and 
they will receive their trophies at the 
Banquet Saturday April 2nd, 1977. 



ENTRIES FOR TROPHIES IN THE UNION 
ROD AND GUN CLUB CONTEST: 

LARGEMOUTH 
BASS 


SMALLMOUTH 

BASS 


MASKINONGE 


PICKEREL 


PIKE 


SALMON 


BROWN TROUT 


LAKE TROUT 


SPECKLED TROUT 


RAINBOW TROUT 


John Alec Penwright 

R.R. #2, Fenelon Falls, Ont. 

4 lbs. 

l U oz. 

Alex Penwright 

R.R. #2, Fenelon Falls, Ont. 

4 lbs. 


Marvyn Linton 

140 Gladstone Ave. Oshawa 

3 lbs. 10 oz. 

John W. Ferguson 

R.R. #3, Keene, Ont. 

4 lbs. 

2 oz. 

Paul J. Gaudet 

455 Elizabeth St. Oshawa 

Ont. L1J 5S9 

4 lbs. 


M. Glowaski 

215 Gibbons St. Oshawa 

3 lbs. 

9>/2 oz. 

Cecil E. Burtch 

512 Canonberry Court 

Apt. 419, Oshawa, Ont. 

23 lbs. 

6 oz. 

Jack Siebarth 

85 Prospect St. Bowmanville 

16 lbs. 

9 oz. 

Peter Wilson 

14 Avalon St. R.R. #2, Oshawa 

15 lbs. 


Paul Grant 

R.R. #1, Orono, Ont. 

12 lbs. 

2 oz. 

Danie Pawlawsky 

153 Barkley Cr. Oshawa 

13 lbs. 

3 oz. 

Wayne T. Kadeski, 

359 Masson Street, Oshawa 

9 lbs. 

lOVzoz. 

Max Brown 

GP. 12 Box 37, R.R. #3, 
Bowmanville Ont. L1C 3K4 

9 lbs. 


B. Matthew Lapa 

649 Masson St. Oshawa, Ont. 

8 lbs. 

14 oz. 

Paul Grant 

R.R. #1, Orono, Ont. 

4 lbs. 

8 oz. 

Jack C. Wild 

331 Walmer Road, Oshawa 

7 lbs. 

8 oz. 

James McKinlay 

572 Drew St., Oshawa 

23 lbs. 


Don Hubbard 

139 Brock St. E. Oshawa 

21 lbs. 

12 oz. 

James McKinlay 

572 Drew St. Oshawa 

11 lbs. 

6oz. 

Bert Fry 

131 Tresane St. Oshawa 

LI J 1T6 

6 lbs. 

5 oz. 

James McKinlay 

572 Drew St., Oshawa 

3 lbs. 

8 oz. 

Matthew J. Halik 

45 Westmoreland Ave. Oshawa 

3 lbs. 

1 oz. 

Stan Pawluczek 

1335 Scugog Ave. Oshawa 

19 lbs. 


John Leavitt 

112 Athol St., Whitby 

11 lbs. 


Matthew J. Halik 

45 Westmoreland Ave. Oshawa 

2 lbs. 

3 oz. 

K. A. Penwright 

Harmony Rd. R.R. #2, Oshawa 

2 lbs. 


James McKinlay 

572 Drew St., Oshawa 

141bs. 

3 oz. 


“1977 Truck 
Plant 99 
All Star 
Hockey 

By HAROLD ERVINE 

The 4th annual truck plant all star 
charity hockey game got underway 
at 6 p.m. January 2, at the Civic 
Auditorium. 

OFL Presi¬ 
dent, Clifford 
Pilkey started 
the evening 
entertainment 
off by dropping 
the puck at a 
ceremonial 
face-off between 
#2 captain Cal 
Pettit. 

The game 
started at a fast 
pace with end to end rushing and 
hard checking. The scoring started 
with Wayne Pitfieid of #1 shift beat¬ 
ing Eric Bryant. Seconds later Doug 
Crough tied the game up with a hard 
slap shot from the blue line. 

Between the 1st and 2nd periods, 
M.C. Bill Holding conducted 
“Showdown 77" truck plant style. 
Joe Pegg, Don Couch, Bob Watson, 
Len Weeks, May Parker and Marilyn 
Sunderland competed in a shoot off. 
From centre ice to a mannequin goal- 
tender, Don Couch’s team easily 
won this contest. 

The draw for the $100 bond was 
won by Ron Cox who immediately 
donated it to the Oshawa Crippled 
Children’s Centre. During this 
intermission a number of door prizes 
were given away to attendees at the 
game. Ed Issa and Ron Wilson of 
Tony’s Refreshment Services con¬ 
ducted a draw and gave away 20 To¬ 
ronto Maple Leaf autographed hoc¬ 
key sticks. These were donated by 
Tony’s and the Committee extend a 
special thanks to Ed and Ron for this 
donation. 

The #1913 Ontario Regiment 
Army Cadets provided music to the 
audience. 

The period opened with Murray 
Mac Kinnon scoring to make it 2-1 for 
#1 shift. Both goalies made some big 
saves but Bob Solomon finally made 
it 3-1. Gary Munroe scored a picture 
goal to make it 3-2 on a superb one 
man effort. 

During the second intermission 
World Figure Skating Champion, 
Don Jackson, put on a thrilling per¬ 
formance for the crowd and received 
a standing ovation for his display of 
talent. 

Bob Solomon got his 2nd goal 
early in the third period and Karl 
Szwerda put the game out of reach 
for #2 shift by making it a 5-2 final 
score. 

Bob Watson presented a cheque 
for approximately $2000 to Mrs. 
Marion Alderdice and two repre¬ 
sentative children, Cory Somerville, 
and Brian Crawford of the Oshawa 
Crippled Children’s Centre. The 
evening ended with the presentation 
of the following awards: 

D. C. Sawyer Trophy — #1 shift 
winners presented by Joe Tamblyn 
to captain Dave Green. 

Don Couch Trophy — MVP to his 
team — Bob Solomon presented by 
Don Couch. 

John Barton Trophy — outstanding 
defenceman — Bev Woods pre¬ 
sented by Ron Gay. 

Wes Vokins Trophy — outstanding 
forward — Gary Munroe presented 
by Len Weeks. 

Players and officials were all pre¬ 
sented with individual plaques to 
mark the occasion. The members of 
truck plant all star Committee assist¬ 
ing Bob Watson were Messrs. Ron 
Gay, Bob Woods, Paul Hycha, 
Benny Lahaye, Len Weeks, Peter 
Dwyer, Bill Albert, Bill Holding. 

A special thanks to the St. John 
Ambulance attendants, broadcasters 



Hockey Hot Box 


On January, Whitby Auto Sales 
continued down the winning road of 
the UAW Hockey League at the ex¬ 
pense of Falcon TV as they whipped 
them 5-2. 

Whitby 
opened up a 5-0 
count by the 
middle of the 
third period be¬ 



fore Falcon 
could break 
through the win¬ 
ners’ stalwart 
defence. 

Tom Conahan 
led the way for 
the winners with a pair of goals while 
Murray Christensen, Rod Brocanier 
and Phil Solomon chipped in singles. 
Doug Crough assisted on three 
markers. 

For Falcon TV, Ron Balinski and 
Gavin Watts were the point-getters. 

In the second game of the weekly 
doubleheader, defence was not 
the key word as Starr Furniture 
downed VS Services to the tune of 
7-5. 

Starr Furniture was led by Bob 
Menard with four goals and two as¬ 
sists while singles were tallied by 
Brian Hodges, Mike Noonan and 
Karl Szewerda. 

For VS Services, Brian Keith was 
a three-goal player while single coun¬ 
ters came from Mike Theobald and 
Rick Branton. 

January 9 saw Falcon TV and VS 
Services face off in the battle for 
third and last place in the UAW Hoc¬ 
key League. 

By the completion of the second 
period, Dale Copithom had scored a 
pair for Falcon TV and Terry McKee 
had tied the game on his two gaols for 
VS Services. 

In the final period, backed by solid 
goal-tending from Daryl Bloblic, 
Falcon TV notched a pair of goals by 
Gavin Watts and Mike Byrne to give 
them a 4-2 win. 


The battle of the giants took place 
in the second game as Starr Furni¬ 
ture and Whitby Auto Sales met with 
the O’Keefe Hockey Tournament 
representative on the line. 

However, after opening with six 
unanswered goals, Whitby hung on 
to defeat Starr 7-5 and opened a 
four-point bulge over Starr in the 
standings. 

Ortce again it was the pair of 
rookies leading the way for the win¬ 
ners with Tom Conahan scoring the 
three-goal hat trick and Doug Crough 
slamming home a pair. Calvin Pettit 
and Ray Carroll hit for one each. 

Dean Morgan also scored the 
three-goal hat trick for Starr with 
singles coming off the sticks of Bob 
Menard and Mike Noonan. Menard 
also collected three assists. 

The team in first place as of 
January 31 will represent the league 
in the O’Keefe tournament which 
will be held on February 5 and 6. 

LEAGUE STANDING, 
JANUARY 10 


Team 

W 

L T 

F 

A 

Pts 

Whitby 

8 

1 2 

63 

37 

18 

Starr 

6 

3 2 

55 

45 

14 

Falcon 






TV 

3 

7 1 

35 

41 

7 

VS Ser- 






vices 

2 

8 1 

•40 

71 

5 

TOP TEN, JANUARY 10 


Player 


Team 

G 

A 

Pts 

Menard 


Starr 

14 

18 

32 

Crough 


Whitby 

15 

16 

31 

Noonan 


Starr 

15 

14 

29 

Conahan 


Whitby 

15 

9 

24 

Solomon 


Whitby 

9 

13 

22 

Pettit 


Whitby 

7 

11 

18 

Tran 


Whitby 

5 

13 

18 

Morgan 


Starr 

6 

8 

14 

Copithom 

Falcon 

10 

2 

12 

McKee 


VS Ser- 






vices 

7 

4 

11 

Kapuscinski Falcon 

4 

7 

11 

Branton 


VS Ser- 






vices 

4 

7 

11 

Cockerton 

Falcon 

3 

8 

11 


P’KEEFE HOCKEY TOURNAMENT 
FEBRUARY 5 AND 6 
CIVIC AUDITORIUM 


I IH Ladies’ Auxiliary Vo. 27 
Bowling News 

By LILL BRAUND 


DECEMBER 14, 1976 
HIGH TRIPLES 

Flo Panter 675 (200, 260, 215), 
Betty Clark 656 (221, 242), Barb 
Smith 631 (225, 211), Verna Parker 
627 (217. 202, 208), Annabelle Cobb 
626 (257). 

HIGH SINGLES 

Jackie Finn 256, Evelyn Mulligan 
253, Reta Cobra 248, Lill Braund 
234, Marg Gray 232, Mae Sears 231, 
Marg Fitchett 230, Joan Taylor 221, 
Marg Leddy 215, Vi Brown 213, 
Betty Love 210, 206, Betty Ruther¬ 
ford 209, Ethel Thomson 209, Isabel 
McFarlane 207, Loretta Gourley 
206, 204, Jen Carey 201. 

TEAM STANDINGS 

Alley Cats 41, Motor City Rollers, 
34, Lollipops 31, Pin Pals 28, Hope¬ 
fuls 27, Team Canada 26, Sober Six 
23, Local Girls 14. 


Winner of Points — Alley Cats. 
Pinfall Winners — Hopefuls. 

DECEMBER 21, 1976 
HIGH TRIPLES 

Annabelle Cobb 779 (275, 243, 
261), Betty Love 672 (225, 24,3,204), 
Flo Panter 633 (273), Marg Vienhoff 
629 (225, 211), Barb Smith 616 (233), 
Loretta Gourley 616 (226, 239), 
Betty Clark 612 (224). 

HIGH SINGLES 

Anna Pope 245, Jen Carey 239, 
Marg Fitchett 231, Rose Dale 228, 
Eileen Smith 225, Kay Stires 225, 
Phyllis Clarke 219, Marg Gray 211, 
Ruth Hopson 211, Ann Black 204, 
Marg Groat 200. 

Points Winners — Alley Cats, 
Isabel McFarlane's team. 

Pinfall Winners — Hopefuls, 
Verna Parker’s team. 


Bill Murray and Ray Zinck, referees 
Terry Landry, Larry Lemmon and 
Floyd Osborn, timekeepers Elo 
Landry and Guy Brideau and goal 
judges John Cardinal and Allan 
Loyst. Also to the many volunteers 
who assisted at the game in the pre¬ 
parations. 

A hockey dance will be held Feb¬ 
ruary 5, 1977 at the Canadian Le¬ 
gion, $5 per couple, door prizes, 
everyone welcome. Support the 
League. 


Skilled Trades 
Social 

The UAW Skilled Trades dinner 
and dance will be held on Feb¬ 
ruary 19,1977 at the UAW Hall, 44 
Bond Street East. 

TIME — 6:30 p.m. 

$3.00 per couple 
Please contact your Commit¬ 
teeman for tickets. Only 150 avail¬ 
able. 


James McKinlay 9 lbs. 4 oz. 

572 Drew St., Oshawa 

Matthew J. Halik 7 lbs. 

45 Westmoreland Ave. Oshawa 


Got a 

GRIEVANCE 

see your steward 
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L AW Bowling 
League 


By JOHN PHALEN 

On Saturday, Feb. 19th, our 
League is having its bowling dance at 
the Autoworkers Credit Union Hall. 
Dinner will be at 6:30 p.m. and the 
dance will start 
at 8:30 p.m. The 
cost will be $8. 
per couple. We 
are not looking to 
make money on 
this dance, but to 
have a good 
time. Prizes for 
spot dance and 
also attendance 
will be given out. 
We hope 
everyone will take advantage of this 
night out. 

Congratulations are in order for. 
Noel Ricketts who on Jan. 7th 
bowled a ‘ ‘947’ ’ triple. Good bowling 
Noel, and keep it up. Also it should 
be mentioned that Reg Wilkins 
bowled a “105” flat the night of 
January 7th, but I don’t think we can 
blame him because I heard from his 
team he was disabled that night. 

The times for the UAW Bowling 
Tournament are as follows: Satur¬ 
day, March 12th, 4 p.m. and 7 p.m. 
For Sunday, March 13th, 10 a.m., 1 
p.m. and4 p.m. I hope when entering 
this tournament everyone will con¬ 
sider the time best suited them and 
we will have no late comers. Don’t 
forget to contact a member of your 
Executive for information on how to 
register. Until next time, “Good 
Bowling.” 

TURKEY ROLL WINNERS 

Frank Buller, Guy Gaudet, Gary 
Bryant, Dolores Landry, John 
Dolstra, Terry Matthews, Marg 
Ladrea, Fred Rybenko, Pete Morris, 
Hattie Davies, Doug Marlow, Bob 
Burk, Rod Greenley, Gene Supryka, 
Fred Roach, John Brown, Curt Van- 
stone, Rick Mitchell, Ken Cobb, 


Abe Taylor, Howie Elliott, Bill 
Stacey, Ron Murray, Jim Car¬ 
michael, Steve Pollock. 

HIGH SCORES FOR 
JAN. 7 

Noel Ricketts, 947 (331-372); 
Steve Pollock, 794; Gary Bryant, 
746; Doug Hodgson, 732; Les Shaw, 
732; Don Revoy, 722; Lyle Nelson, 
721; Ron Robertson, 715; George 
McKnight, 705; Hal Ballem, 705; 
George Norton, 705; George Gif¬ 
ford, 705; Don Arsenault, 703; Bryan 
Carey, 702; Harold Lowery, 699; 
Ron Murray, 695; Arch Brown, 693; 
Bob Laird, 685; Len Levandoski, 
682; Larry Hoar, 677; Deb Tilk, 675; 
Ken Cobb, 667; Marg Michael, 664; 
Rob Robbins, 664; Jim Carmichael, 
664; Connie Lockhart, 663; Fred 
Kay, 660; Abe Taylor, 660; Jim 
Meikle, 656; John Bourrie, 655; Jack 
Brown, 652; Ken Shobbrook, 650; 
Phil Cormier, 647; Pat Lovely, 645; 
John Ulrich, 640; Dave Livingston, 
636; Julie Pearson, 635; George Ollif- 
fe, 635; Jim Smith, 634; Wilf Duf- 
field, 631; George Donnithorn, 630; 
John Redko, 630; Les McDonald, 
630. 

TEAM STANDINGS FOR 
JAN. 7 

“A” DIVISION 

Furniture Village, 4; Optical 
Boutique, 3; Bo-Peep, 3; Country 
Strings, 3; Safeway Stores, 1; Ron 
Murray’s Hot Shots, 1; Clark’s 
Plumbing & Heating, 1; Guscott 
Plumbing and Heating, 0. 

“B” DIVISION 

Bowers Texaco, 4; Truck Plant, 4; 
Williams Contracting, 3; Houdaille, 
3; Pompeii Pizza, 1; The Provincial, 
1; Lancaster Hotel, 0; Local 597, 0. 
“C” DIVISION 

Parkwood Realty, 4; Windmills, 4; 
Lucky Six, 3; Oshawa Electric, 3; 
Mike’s Place, 1; Metcalf Realtors, 1; 
Bananas, 0; Gusgo Plumbing Dis¬ 
tributors, 0. 



Local 222 

Hockey Tournament for 
the O’Keefe Awards 


The 12th Annual Hockey Toumey 
will be held on Saturday, February 5, 
beginning at 8:00 a.m., and Sunday, 
February 6, beginning at 10:00 a.m. 

There are eight teams entered 
again which were selected by a draw 
system from a total of 11 teams who 
applied for entry. 

The Recreation Committee felt 
that this would be the only fair way of 
dealing with this problem due to all 
the teams being anxious to play in 
this well known tourney. 

Saturday is basically the pre¬ 
liminaries and the semi-finals with 
each team being guaranteed two 
games. There will be an “A” series 


for the winners and a “B” series for 
the losers. 

On Sunday, the “B” Champion¬ 
ship will be decided between 10:00 
a.m. and 11:30 a.m. while the “A” 
Champs will be determined between 
11:30 and 1:00 p.m. 

Admission price for the two-day 
event will once again be $1.00 per 
family which, if you keep your stub, 
will entitle you to take in two days of 
fast, exciting hockey. 

The North Plant Hockey League 
representative team won the “A” 
division last year as they upset Ste. 
Therese 2-1 while in the “B” series 
Oakville took the silverware home as 
they overcame Windsor. 


SATURDAY, FEBRUARY 5, 1977 
8:00 a.m. North Plant Hockey League vs. Toronto (439) 

9:10 a.m. Ste. Therese (1163) vs. Oakville (707) 

10:20 a.m. U.A.W. Hockey League vs. Kitchener (1451) 

11:30 a.m. Windsor (444) vs. Stoney Creek (525) 

LOCAL 222 HOCKEY TOURNEY FOR THE O'KEEFE AWARDS 


Saturday, February S and Sunday, February 6, 197? 



(guaranteed tuo (2) games) 

Series 1 to 8 are played on Saturday , February 5, 1977 
Series 9 and 10 are played on Sunday, February 6, 1977 


North Plant 1976 
Achievements 


By PHIL BENNETT 
Dist. 9 Committeeman 

During the holidays I went to the 
Oshawa General Hospital to visit 
Elmer Hogg, who as most of you 
know has been in the hospital for 
over one year. 
Elmer and I had a 
long chat and 
he asked about 
all the people 
in the North 
Plant. We re¬ 
minisced about 
old times when 
Elmer used to be 
working in the 
plant and also 
when he was the 
committeeman in Zone 27, prior to 
him taking seriously ill. I was happy 
to see that Elmer’s condition had im¬ 
proved immensely since the last time 
I had visited him and he was in very 
good spirits. Elmer asked me if I 
would convey his appreciation and 
thanks to all the people who visited 
him and sent him get-well cards as 
Well as Christmas cards and gifts. 

On behalf of Elmer I would like to 
thank all the people who have been 
so kind and thoughtful to him and his 
family since his illness commenced. 
We all hope that Elmer is able to get 
well very quickly and be able to re¬ 
turn home shortly. 

AL DICK — 

DISTRICT COMMITTEEMAN 

I would like to thank Brother A! 
Dick for the commendable job that 
he did while he was replacing me as 
District Committeeman during the 
1976 negotiations. A job well done — 
thank you Al. 

WORKING CONDITIONS 
— NORTH PLANT 

First I would like to thank Brother 
George Dowdle who did a tremend¬ 
ous job as co-ordinator of all of the 
working conditions for the Union in 
the 1976 negotiations. Brother Dow¬ 
dle deserves a pat on the back be¬ 
cause of the amount of work, time 
and effort he spent taking notes in 
each district and also co-ordinating 
the working conditions. 

In the forthcoming editions of the 
Oshaworker, I will attempt to outline 
to the members of the North Plant 
the new working conditions that 
were negotiated for them in the 1976 
negotiations as well as any changes 
that have taken place both in 
Schedule A or the local agreement in 
general and the Master Agreement 
also. 


SHOPCOATS OR COVERALLS 
DEPT. 52 

The Company has agreed to pro¬ 
vide the employees who are regu¬ 
larly assigned to the classifications of 
stockmen, stockchasers, and lift 
truck drivers with shopcoats or 
coveralls (employee option) on a one 
for one basis laundered by the 
employee in Dept. 52 Material Hand¬ 
ling. Note the unloader shippercheck- 
ers in Dept. 52 have had the option 
of purchasing the shopcoats or 
coveralls since the 1973 negotiations 
on the above basis. 

PERSONAL LOCKERS 
The Company has agreed to pro¬ 
vide suitable lockers in suitable loca¬ 
tions to all employees who have pre¬ 
viously received and used coveralls 
or shopcoats or who will receive 
them and use them, regardless of the 
fact that the Company fully pay for 
the shopcoats and coveralls or that 
the employee receives them on a one 
for one basis. 

NEW LUNCH AREAS AND 
VENDING SERVICES 
There are a substantial amount of 
new lunch areas negotiated for the 
North Plant as well as more vending 
services. I will elaborate in detail on 
the location of the above lunch areas 
and vending services in future edi¬ 
tions of the Oshaworker. 

REFRIGERATORS 
— NORTH PLANT 
There will be thirteen (13) addi¬ 
tional refrigerators in the North Plant 
as a result of negotiations, bringing 
the total amount to seventeen (17) in 
all. I will also explain where they will 
be located in the plant when I outline 
the above items mentioned. 
CAFETERIA — STEEL CUTLERY, 
EARTHENWARE PLATES 
The Company has agreed to pro¬ 
vide steel cutlery and Earthenware 
plates in the cafeteria and to do away 
with the plastic cutlery and also the 
cardboard or plastic plates that are 
presently being used. 

PEDESTRIAN ELEVATOR 
WIRING AND HARNESS 
The Company has agreed to con¬ 
vert the elevator in the southwest 
comer of Building 55 in the wiring 
department to a pedestrian elevator 
suitable for transportation of 
employees between floors. This de¬ 
mand was one of my hard core de¬ 
mands in negotiations. 

LOCK CONTROLS 
ON PLASTIC MACHINES 
DEPT. 10 

The Company has agreed to pro¬ 
vide locked enclosures over the con¬ 



Body Plant Hockey 


By JAMES CHAPLIN 

The brand of hockey being played 
by the teams in this year’s No. 1 shift 
Body Plant Hockey League is a little 
more aggressive. This is perhaps due 
in part to the large number of new 
young players in the league. 

These new players have rounded 
out the league and have put the teams 
on a more equal basis with each other 
than was the case last year. 

Although there is some disparity in 
the win loss record of the teams, in¬ 
dividual game scores have been very 
close in most cases. 

Probably the two most evenly 
matched teams are the Camaros and 
the Wildcats. These teams have 


done battle three times this season. 
In their first meeting they skated to a 
scoreless tie. On the other two occa¬ 
sions the Wildcats came out the vic¬ 
tors by scores of 6-3 and 5-4. 

In the game which the Wildcats 
won 6-3 they took the lead for the 
first time in the game at the 15:26 
mark of the third period. With about 
a minute and a half left in the game 
the Camaros pulled their goalie but 
the strategy backfired when Jack 
Redshaw fired the insurance marker 
into an empty net at 19:49. Redshaw 
found the target again when he beat 
goalie Tom Christie in the last sec¬ 
ond of the game. 

The team standings and leading 
scorers are as follows: 


STANDINGS 


Team 

P 

W L 

r 

Pts 

G 

GA 

Camaros 

9 

6 2 

l 

13 

49 

29 

Wildcats 

9 

6 2 

l 

13 

41 

27 

Firebirds 

9 

2 6 

l 

5 

36 

44 

Skylarks 

9 

2 6 

i 

5 

28 

52 


SCORING LEADERS 





Player 

Team 

Goals 

Assists 

Points 


Terry McKee 

Camaros 

9 

12 


21 


Brian Tedesco 

Camaros 

9 

12 


21 


Ren Miles 

v Camaros 

5 

10 


i5 


Mike Kimble 

Skylarks 

9 

5 


14 


Dave Parrish 

Firebirds 

6 

8 


14 


Dennis Bedard 

Wildcats 

9 

3 


12 


Al Emard 

Wildcats 

5 

7 


12 


Boyd Knox 

Firebirds 

6 

5 


11 


Jack Redshaw 

Wildcats 

5 

6 


11 


Bill Morrison 

Camaros 

6 

4 


10 



trols on the plastic moulding 
machines in Dept. 10, after quite a 
long battle. 

This was a demand that I had pre¬ 
viously tried to achieve in-the 1973 
negotiations but I was not successful 
at that time. In my opinion I think it is 
a tremendous step forward to 
eliminating some of the problems 
that have existed since the plastics 
operation first came into the North 
Plant. 

ADDITIONAL TELEPHONES 

There will be seven (7) additional 
telephones throughout the North 
Plant. I will report on the locations of 
these telephones later. 

STEADY THIRD SHIFT 
(ALL VOLUNTEERS ONLY) 

I was successful in negotiating the 
right to implement a steady third 
shift in those departments that have a 
third shift throughout the North 
Plant. This steady third shift will be 
implemented only if there are enough 
volunteers to properly staff all job 
assignments. 

NOTE The Company wanted to 
force the lowest seniority employees 
by classification to populate the 
steady third shift, but I would not 
have any part of that proposal at all. 
The Union’s position has historically 
been that no employee should be 
forced or compelled to work a steady 
third shift if the employee does not 
want to do so. I was not about to take 
an anti-union position and agree that 
the lowest seniority employees be 
placed on steady 3rd shift against 
their will just to attain this demand. 

I feel confident that we can work it 
out and eventually achieve an all 
voluntary steady 3rd shift in the de¬ 
partments affected, but it will take a 
while to implement because we want 
to make sure that we can get enough 
people to volunteer before we put the 
wheels in motion (as the saying 
goes). For example, the steady third 
shift staffed completely by volun¬ 
teers in Dept. 52 has worked very 
well since its inception after the 1973 
negotiations. 

SUNDAY START-UP 
FOR ALL NORTH PLANT 
THIRD SHIFT 

The Company has agreed to im¬ 
plement the Sunday start-up for all of 
the people who work on a third shift 
throughout the North Plant. I will 
elaborate on this subject in a later 
edition of the Oshaworker. 

VENTILATION AND HEATERS 

There has been a great number of 
theaters, fixed fans, and more ventila¬ 
tion systems negotiated for the 
North Plant but space does not per¬ 
mit me to outline in this article. 

VAN DRIVERS DEPT. 52 

The Company has agreed to 
purchase all further tractors with 
Bostron seats, also with radios and 
equipped with air horns as per your 
demand to me for negotiations. 

CLUSTER DEPT. ,- 

The Company has agreed to install 
a door between the stamping plant 
and the Cluster Dept, to alleviate the 
terrible draft situation that has con¬ 
tinually plagued the people in that 
department. 

CLEAN WASHROOMS 

The Company has agreed to clean 
and disinfect the washrooms once 
per day throughout the North Plant. 
This is something that they have not 
been doing, because the Sweeper did 
not have time. 

I will report on these and other 
working conditions in detail in future 
editions of the Oshaworker. In con¬ 
cluding I would like to wish all of the 
members and their families a pros¬ 
perous and happy New Year. 
UNTRUTHFUL RUMOURS 
BY SUPERVISION 

I would just like to caution the 
Membership about the fact that some 
untruthful rumours have been 
started by certain supervision about 
some things that were negotiated in 
Toronto. I have received numerous 
telephone calls at home about some 
lies that some management have told 
the people about some of the negotia¬ 
tions. Do not pay attention to such 
rumours, contact your Commit¬ 
teeman in such cases. As for these 
Supervisors, remember that I still 
have overone year left in this term so 
I have lots of time to pay my bills to 
the bigmouths who started these lies. 
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Skilled Trades 
Negotiations 


By JUNIOR McMULLAN 
District Committeeman 

By the time you read this article in 
your Oshaworker, we will be starting 
a new year 1977, under the new three 
year contract, that was unaminously 
ratified by our 
Skilled Trades¬ 
men at the Union 
Hall on Sunday, 
December 12, 
1976. 

I would first 
like to point out 
to our Trades¬ 
men, what the 
top administra- 
tives for our 
UAW in Canada 
and the USA feel about an elected 
representative to the top master 
table. If he is militant, by their way of 
thinking, for negotiating a new con¬ 
tract, with possibly better language 
for Canadian Tradesmen versus 
USA. 

When I arrived in Toronto, at the 
Royal York UAW Caucus room, I 
was informed after a Master meet¬ 
ing, that my duties were to be 
Chairman for all the Trades, during 
this set of negotiations. I was hon¬ 
oured to act as Chairman, and I felt 
and still do that my job was to 
negotiate the best possible agree¬ 
ment for our Tradesmen in Canadian 
Genera] Motors Plants. 

After the settlement of General 
Motors in the United States, the top 
international negotiators, headed by 
Irving Bluestone, UAW Vice- 
President and Director of the 
Union's General Motors Dept, ar¬ 
rived in Toronto. 

This gave me a chance to view the 
language and wages, the Tradesmen 
in the United States accepted in their 
new contract. When I disputed the 
wages on certain classifications in 
the USA, the International Repre¬ 
sentatives informed me that we had 
to live with parity and would not de¬ 
viate from the settlement. What our 
UAW International Representatives 
were saying, was we as Canadian 
Tradesmen, won parity in 1967 and 
we would have to live with it (parity). 

When I argued over the hiring 
rates for new hires, and that I wanted 
the top rate paid to an apprentice on 
the completion of his 4 year ap¬ 
prenticeship program, the top ad- 
ministratives felt I was too militant 
and the language in the Master 
Agreement was alright. 

One of the major demands, we 
Canadian Tradesmen in the Auto In¬ 


dustry submitted to the convention 
held in Detroit, March 1975, prior to 
negotiations for approval was parity 
among our trades. This proposal was 
voted down by the Tradesmen in the 
USA, but the International Union 
must have had second thoughts on 
our proposal because of their new 
compression wage rates in the spe¬ 
cial wage increases for Skilled 
Trades. 

My one ambition is to have equal 
wages across the Board for all 
Trades. Our Skilled Trades in GMC 
of Canada is as different as night and 
day to our Tradesmen in GMC 
United States. 

A brochure entitled UAW General 
Motors of Canada, report was distri¬ 
buted through the Plants, prior to 
ratification. The picture and titles of 
the top Master Negotiation Commit¬ 
tee was printed on page 12 of this 
brochure. Now everyone that was a 
Chairman was duly honoured, but 
because of my stand for a possible 
better contract, I was lucky to be 
mentioned as a member of the skill¬ 
ed Trades, Local 222, Oshawa. 

Well I have news for the people 
responsible, they can keep their 
titles, as long as I know that I tried to 
better the agreement for our Trades. 
But I will still remind them that I was 
the Skilled Trades Chairmen for all 
the General Motors Plants in 
Canada. 

After checking our agreement with 
parity in the USA the anti-inflation 
board of Canada, and the pattern set 
by Ford of Canada, I feel our settle¬ 
ment is the best that could be 
achieved under these conditions. 

In January 1977, Joe Zingara, 
Wage Analyst for the International 
UAW Board, will meet in Oshawa on 
problems of wage disputes. I am hop¬ 
ing to prove to Joe Zingaro our 
classifications in our Oshawa Plants 
are different than USA Tradesmen, 
and we need wage adjustments. 
LOCAL WORKING CONDITIONS 

I am happy to report that the Com¬ 
pany agreed to 98% of our working 
demands. Because of the number of 
demands, I will report briefly at this 
time on some major issues. 1) Com¬ 
pany will supply and launder all 
coveralls for all maintenance em¬ 
ployees and tool and die welders. 2) 
Company will supply and launder 
machinist type aprons for all tooling 
departments employees. 3) Com¬ 
pany will supply boots, protective 
clothing, double lockers to main¬ 
tenance and tooling employees in the 
Continued on Page 9 



PAC Involvement 


By AMBY FERREN 
Chairman 

I would like to lay at rest some of 
the false rumours and misun¬ 
derstandings being tossed around by 
some of the membership regarding 
thiscommitteein 
^^ the last munici¬ 

pal elections. 

At our regular 
meeting in Oc¬ 
tober this com¬ 
mittee made a 
motion of re¬ 
commendation 
to the executive 
as they or the 
membership 
have the final say 
on all money spent and any actions of 
the standing committees. 

The motion to the Executive was 
that we support any member of 
Local 222 who was in good standing 
and who was a current member of the 
New Democratic Party and they re¬ 
ceive as in the past $35 for Mayor- 
Alderman and $25 for school boards, 
etc., as we did in the past. This mo¬ 
tion did not pass at the Executive and 
they came back to this Committee 
and said at this time they could not 
live with the wording of the motion. 
At our special meeting to discuss this 
problem we made another motion of 



recommendation that any member of 
Local 222 who wished to run in the 
municipal election in December and 
was passed by the screeningcommit- 
tee of the Oshawa and District 
Labour council would receive $50 
each. This motion was passed. 

Then came the arguments about 
who was going to get support in the 
Oshaworker. That is their picture, 
and a 50 word write up. It was our 
opinion that any member in good 
standing could write or report in the 
Oshaworker, regardless of which 
political party they supported, but 
the people we contacted on the 
Executive were not really sure about 
who was a member in good standing. 

So we made another motion to the 
Executive that the editorial board 
decide who was going to get support 
in the Oshaworker in the upcoming 
municipal election, which was 
passed. 

To the members who were won¬ 
dering or complaining about what the 
PAC did in the recent elections, I 
hope this will explain that we were 
involved and we were doing some¬ 
thing and as in the past this commit¬ 
tee will continue to be involved in all 
elections, municipal, provincial, 
federal or anything else pertaining to 
politics that is going to or has af¬ 
fected the membership of this Union. 


Auxiliary 
No. 27 
News 

By LYNN RAK 

1977 is another milestone, not only 
for the Auxiliary, but for Local 222 
as well. We both celebrate 40 years 
this year. So Happy Birthday 
Local 222 and Happy Birthday 
Aux. #27. 

We welcomed a new member to 
the Aux on Dec. 7. Her name is 
Dorothy McEachem. Her sister-in- 
law, Lil McEachem won the 50-50 
draw that night. On Jan. 4, Sister 
Ethel Fogal was the lucky winner of 
the 50-50 draw. 

At the Dec. 7 and Jan 4 meetings, 
Executive recommendations to do¬ 
nate $200 to the Hospital for Sick 
Children, $200 to the Oshawa Dis¬ 
tress Centre and $100 to Leukemia 
Research by way of sponsoring the 
marathon swim of Jim Kinlon, were 
passed. Other recommendations 
were to give Aux pins in recognition 
for 10, 15 and 20 years of member¬ 
ship. Special pins will be given to 
those of our members who have been 
in the Aux for 40 years—our remain¬ 
ing charter members. These will be 
given at our birthday banquet. Don’t 
forget — our 40th birthday banquet 
will be held on March 12 with dead¬ 
line for tickets the March 1st meet¬ 
ing. There won’t be any speeches or 
reports at the banquet, the whole 
evening will be celebration. We will 
be entertained by a brother and sister 
act. 

The week of Jan. 3 was our turn for 
meals-on-wheels. Sister Finn had to 
find 5 drivers for Monday, and 4 
drivers each for Wednesday and Fri¬ 
day. Jan. 5 was our turn at the Hills¬ 
dale Tuck Shop. Sister Pope re¬ 
ported that herself and Sisters Mar¬ 
jorie Groat, Kate Brown, and Ettie 
Thursby would be working. 

Don’t forget the 1977 member¬ 
ships are due. If you can’t make it to 
a meeting, you can send your dues to 
Sister Jackie Finn. 

Elections were held for 3 delegates 
and 3 alternates to Labour Council. I 
was elected delegate again and Sis¬ 
ters Phyllis Clarke, Joan Taylor and 
Ilene Watts were elected alternates. 
We are still short two delegates. 
Further nominations will be held at 
our next meeting on Jan. 17. { 

December 14 was our Xmas tinner 
and party. This year everythin was 
different. Instead of the usual turkey 
we had a delicious meal of chicken 
and spareribs, and I mean delicious. 
No one knew what we were having to 
eat except the Social Committee and 
they did themselves proud. From all 
of us who were there — Thanks gals. 

There were also a few overgrown 
boys and girls running around the 
stage that evening. You parents had 
better be careful what you say and do 
around home — you never know 
what Kindergarten kids will spill at 
a Xmas concert. Everyone had a 
good time at the party. Thanks Marg 
Commerford for putting together the 
concert and thanks to the “kids”. 

At the Jan. 4 meeting, we had a 
good discussion about the outrage¬ 
ous sewer and water bills. Oshawa 
City Council has introduced a resolu¬ 
tion that control over water and 
sewer services be returned to the 
local municipalities. The Aux is 
sending a letter to City Council en¬ 
dorsing their stand and to the Re¬ 
gional Council informing them of our 
position. I think it would be a good 
idea if all of us sent our own letters of 
protest to the Regional Council. If 
we, the taxpayers, don’t speak up 
when something like this is rammed 
down our throats, we will never 
change anything. 

In closing, I wish everyone a safe, 
happy and productive 1977. 


I personally offered to sit on the 
screening committee of the ODLC 
that I mentioned above or any other 
member of our committee that they 
wished but we were never contacted. 

I would further like to report that 
every member on this committee is 
very dissatisfied with the job that 
the screening committee did on 
the ODLC. 


Parts Employees 
Retiring 


By BURT BUSKER 
Committeeman 

NEW CONTRACT FOR PARTS 

By the time this article will appear 
in the Oshaworker, the workers of 
Parts & Service will be attending a 
special meeting called by the District 
Committeeman 
to outline any 
changes which 
were negotiated 
in- recent con¬ 
tract settlements 
pertaining to 
Parts and Ser¬ 
vice. Both Dis¬ 
trict Commit¬ 
teeman, Jack 
Cook and myself 
sat down to¬ 
gether to go over all letters 
negotiated. I would like to thank 
Jack for giving me all copies of the 
letters which he negotiated. I enjoy 
working together for the interest of 
the Parts workers. 

PARTS WORKED DURING 
HOLIDAYS 

A crew of 52 employees worked 
for six (6) consecutive working days 
during the Christmas holidays. As 
the gross income for working such' 
days will be approximately $1075.60, 
the workers were selected by 
“seniority” as in previous years. 
Likewise, the Supervisors split up 
the work. I felt that the work should 
have been split into two groups, 


therefore allowing 104 workers to 
work for three days. This would 
have given each worker some time 
off work to enjoy with their families 
during the holidays. I firmly believe 
in the principles that our Union has 
recently negotiated — “more days 
off work.” I was offered to come into 
work for three (3) days myself for 
representation purposes. Due to the 
fact that the same could not be 
negotiated for the workers, I de¬ 
clined to work. 

I wish everyone much happiness 
in the new year of 1977. If you need 
the help of a Committeeman, be sure 
to give him a call. 

NEWS AND VIEWS 
FROM PARTS 

As soon as it was made official that 
the 30 and out pension, regardless of 
age was negotiated by our Union, 
both Brothers Linton Farrow and 
John Woods made arrangements to 
retire immediately. Several other 
Parts employees have indicated re¬ 
tirement in the new year. 




Dept • 83 New 
Cafeteria 



By HARRY IRWIN 
District Committeeman 

As we move into 1977 with our 
contract negotiations behind us, 
meetings will be held with company 
representatives to expedite the 
commitments 
on working con¬ 
ditions that were 
negotiated dur¬ 
ing the 1976 
negotiations. 

In the 1976 
negotiations the 
parties agreed on 
the desirability 
of dealing with 
working condi¬ 
tion issues 
throughout the life of the agreement. 
It was also agreed that if lower level 
meetings were not resolving the 
everyday working conditions prob¬ 
lems that a monthly meeting could be 
held with the General Superinten¬ 
dent. 

I intend to try and outline some of 
the most important items that were 
negotiated for District #3 in this arti¬ 
cle. In later issues I will continue to 
outline my negotiated conditions. 

1. PREFERABLE JOBS 

It was agreed that the highest 
seniority employee requesting to be 
reassigned to an opening in their re¬ 
spective classification, within his 
supervisor’s group, will be reas¬ 
signed provided the employee is 
capable of performing the job as¬ 
signment after a reasonable training 
period. 

2. SATELLITE CAFETERIA 
FOR THE PAINT SHOPS 

It was agreed that the company 
would establish a satellite cafeteria 
between Dept. 83 and Dept. 93 in the 
Paint Shop, and I am being told that it 
will be installed and working for the 
start of the 1978 Model year. 

3. LUNCH AREAS 

The company has also agreed to 
upgrade my plant lunch room 
facilities and the specifications for 
these 7 lunch areas will be as follows: 

Lunch tables with arborite tops. 
Quartzite floors. Eight ft. high walls 
on a maximum of three walls. Union 
Bulletin Board. Notice Board. Re¬ 
frigerator. Micro Wave Oven. Coin 
operated telephone, and a full bank 
of vending machines. 


The locations of these seven lunch 
areas are No. 71 Column-K24-lst 
Aid Area, No. 2 CoIumn-K34-West 
end of 84 line, No. 3 Column-K43- 
West- of the body drop, No. 4 
Column-D40-Dept. 85 Instrument 
Panel Line, No. 5 Column-D29 & 
30-Dept. 85 Bridge, No. 6 Column, 
L18-Paint Shop East End, No. 7 
Column-L33-Paint Shop, Wet deck 
area. 

In addition to these above desig¬ 
nated fully equipped lunch areas, 
there were some mini lunch areas 
agreed to and two additional re¬ 
frigerators. 

PAINT SHOP 

A complete new ventilation sys¬ 
tem for the west sealing area and the 
completion target date is the middle 
of January. 

During the negotiations, a lot of 
time was spent discussing the 1st 
prime booth and the Centre Rust 
spraying operations. 

On the 1st Prime Booth, the com¬ 
pany said as a short term relief that 
they would relocate the automatic 
sprayers 14ft. further apart. But that 
is only short term relief and the situa¬ 
tion is far from acceptable. In our 
opinion this is the worst problem fac¬ 
ing the employees in the paint shop 
today and must be replaced with an 
up-to-date spray booth as soon as 
possible, and this also goes for the 
Anti-Rust Spray operation. 

I intend to test the letter that I 
quoted at the beginning of this article 
and to really see that the top brass of 
this mighty corporation is honestly 
and sincerely concerned about the 
health and welfare of its employees. 

We intend to challenge this corpo¬ 
ration on these issues. 

Could it be that General Motors is 
covering up on the test in the 1st 
Prime Booth and on the Centre Rust 
spray operation? 

We don't want it said that the 
Union condoned this situation. We 
don’t want to be like the people at 
Johns Mansville with their problem 
on asbestos, where the company 
kept saying they did not have a prob¬ 
lem. It was only when some of their 
employees died of lung cancer that 
the company woke up. We don’t 
need that to happen at General 
Motors. It’s not as if we are in bad 
times and can’t afford the booths. 
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Working 
Conditions 
Truck Plant 


Pensions 

By GORD HENDERSON 
and TED O’CONNOR 

RETIREMENT EXAMPLE 

An Assembler who has thirty years and is 51 years of age: 

Basic 30 x 9.75 x 41.5% = $121.39 

Supplement 25 (max.) x 10.00 x 41.5% = $103.75 

Special Allowance = $424.86 

per month $650.00 

A Skilled Tradesman who has thirty-two years and is 53 years of age: 
Basic 32 x 10.50 x 48.9% = $164.30 

Supplement 25 (max.) x 10.00 x 48.9% = $122.25 

Special Allowance = $363.45 

per month $650.00 

The following is a list of our members who have retired since the last issue 
of the Oshaworker. We know we speak for all in Local 222 and in the UAW in 
expressing our wishes for a long and happy retirement for each and every 
one: 

H. Brown, Parts Dept., 40.1 years; J. Stevenson, CKD, 35.3 years; K. 
Knowlton, Parts Dept., 36.3 years; W. Bawks, CKD, 38.9 years; A. Gravel- 
le, North Plant, 31.2 years; B. Walls, Parts Dept., 32.5 years; S. Bray, 
Chassis Plant, 31.6 years; J. King, Parts Dept., 35.5 years; K. Wayling, CKD, 
34 years; W. Bevan, North Plant, 36.1 years; R. Ogden, Chassis Plant, 30.2 
years; L. Orton, Chassis Plant, 31.9 years; G. Robinson, Chassis Plant, 31.2 
years; L. Clark, Wire & Harness, 30.2 years; A. Miller, CKD, 33.9 years; P. 
Shetler, North Plant, 31.2 years; J. Wood, Parts Dept., 32.8 years; I. Smith, 
Body Plant, 30.3 years; L. Brisebois, Chassis Plant, 31.1 years; A. Smith, 
Chassis Plant, 30.8 years; L. Farrow, Parts Dept., 33.6 years; F. Higgins, 
Body Plant, 31.8 years; F. Hanson, Body Plant, 30.7 years; C. McQuarrie, 
Chassis Plant, 37 years; I. Hays, Body Plant, 31.2 years; L. Cook, Body 
Plant, 26.3 years; J. Moskalik, Parts Dept., 25.2 years; E. Johnson, Chassis 
Plant, 27.3 years; N. Owcher, North Plant, 20 years; H. Wooley, Mainte¬ 
nance, South Plant, 17.7 years; L. Jolley, Chassis Plant, 26 years; R. Wren, 
Parts Dept., 25.6 years; A. Hebert, North Plant, 26.3 years; H. Johnson, 
Truck Plant, 24.6 years; A. Richards, Chassis Plant, 26.5 years; J. Car¬ 
michael, CKD, 24.1 years; C. Ferguson, Parts Dept., 23.1 years; D. Kelleher, 
Truck Plant, 22 J years; A. Scott, Chassis Plant, 23.3 years; C. Irwin, North 
Plant, 25.8 years; E. Seymour, CKD, 25.8 years; J. Ryan, Body Plant, 22.8 
years; F. Osmond, CKD, 27.2 years; W. Gierucki, Parts Dept., 24.2 years; J. 
Kortekass, Battery Plant, 22.9 years; E. Peters, CKD, 27.1 years; R. Hatton, 
Maintenance, South Plant, 20.7 years; H. Johnston, Wire & Harness, 23.5 
years; W. Young, Parts Dept., 27.3 years; P. Walter, CKD, 28.5 years; J. 
Turnbull, Maintenance, South Plant, 20.9 years; J. Morphy, Maintenance, 
South Plant, 26.5 years; R. Christensen, Truck Plant, 24.4 years; R. Jacks, 
Chassis Plant, 26.9years; C. Postill, Body Plant, 26.2 years;). Racz, Chassis 
Plant, 11.3 years; ). Hales, Chassis Plant, 17.8 years; B. Marshall, North 
plant, 12.9 years; D. Severt, Chassis Plant, 21.4 years. 

Remember, if you have any questions on pensions or credited service and 
cannot get me right away, call me at home after 6:00 p.m. My number is 
728-6767. Ted O’Connor’s number is 728-0054. 

More on pensions in the next issue. 


G.M f • Insurance 




By JACK VAILLANCOURT 
Insurance Representative 

CONTRACT IMPROVEMENTS 

The Union has made considerable 
gains during the recent negotiations 
with G.M. in respect to medical de¬ 
vices. They cover such items as arti- 
ficial limbs, 
eyes, ears, noses 
or larynxes, ex¬ 
ternal heart 
pacemakers, 
splints, trusses 
and braces are 
also covered. 
Colostomy sets 
and accessories 
plus iliostomy, 
will be provided 
due to surgery. 
Catherization equipment, urinary 
sets, and artificial breasts due to par¬ 
tial to total masectomies. Ortho¬ 
paedic shoes when used as an integ¬ 
ral part of an orthotic appliance or 
brace. Insurance representatives 
should be requested for information 
on the shoes, as there are quite a few 
limitations to this section. Hospital 
beds, bed rails, cradles to keep blan¬ 
kets away from problem areas and 
trapezes. Cruches, canes, standard 
patient lifts walkers and wheel 
chairs. There are exclusions also in 
this section and inquiries should be 
made through your representatives. 
Bedpans, commodes and urinals are 
covered items if patients are con¬ 
fined to bed. Oxygen sets, re¬ 
spirators, breathing machines and 
oxygen tents are covered if the pa¬ 
tient’s ability to breath is severly im¬ 
paired. 

Pressure or flotation pads to pre¬ 
vent bed sores, when patient is 
highly susceptible to pressure ulcers. 


These items must must be prescribed 
by your doctor. 

Dialysis equipment: Dry heat de¬ 
vices, heat lamps, when application 
is therapeutically effective for the 
medical condition. Ice application 
devices also apply in the same 
fashion. 

Intravenous stands, pressure units 
to assist circulation or stump shrink¬ 
age, electric shock muscle or nerve 
stimulators, chair baths for treat¬ 
ment of infection of the perineal area 
and traction equipment. Vaporizers 
for respiratory illness. 

Standard whirl pool baths, with 
patient confined to his home, must 
be prescribed by his doctor and 
therapeutically effective for the med¬ 
ical condition. Portable whirlpools 
are excluded. 

HOW TO OBTAIN 
THE ABOVE ITEMS 

An authorization form must be 
completed by your doctor and sent to 
Blue Cross for review. The form 
must show the sickness condition 
and the doctor’s estimate as to how 
long that you will need the necessary 
device of equipment. 

After you have received authori¬ 
zation from Blue Cross, the receipt 
must be submitted to Blue Cross 
with the following information. 

(1) Your group number and I.D. 
number. 

(2) The patient’s name and sub¬ 
scriber’s name and address. 

(3) Receipts should include a de¬ 
scription of the equipment and dates 
of purchase or rental. 

EXCLUSIONS 

Exclusions under this plan include 
but are not necessarily limited to the 
following list: 

Deluxe equipment: such as motor 


By PAT THRASHER 
Zone 56 Committeeman 

A total of approximately sixty dif¬ 
ferent working conditions were 
negotiated for the Truck Plant by 
District Committeeman Don Couch. 

I think Don did a 
tremendous job 
on the working 
conditions and I 
will list a few that 
pertain to Zone 
56: 

(a) Employees 
who request a 
change of shift 
by AVO will be 
moved on the 
first opening in 

seniority order. 

(b) The lowest seniority driver in 
Dept. 4C will be assigned to the end 
of the paint line unless another 
Driver requests such assignment. 

(c) Employees classified as U.R. 
Assemblers in Dept. 4C who are as¬ 
signed to the off-line floor repair will 
be so assigned from the highest 
seniority Repair employees in the 
Department. 

(d) Within a Supervisor’s group 
the highest seniority employee, if he 
so desires, will be assigned the Re¬ 
pair job, the second most senior the 
Relief assignment and the junior 
employee to the Absentee Replace¬ 
ment assignment. 

(e) Those employees classified as 
Mechanics in Dept. 4C who are as¬ 
signed to the main line will be so 
assigned starting with the most 
junior seniority mechanic unless a 
senior mechanic requests the job. 

(f) Rivets will be cut off trucks 
away from employees. If conditions 
are such that this cannot be ac¬ 
complished the rivets will be re¬ 
moved by torch. 

(g) The Company will be relocat¬ 
ing the present shower in the box 
build area, installing a modesty 
screen and half Bradley basin. 

(h) Cafeterias will remain open at 
all times except the last hour. 

(i) An exhaust system will be in¬ 
stalled to take smoke away from 
employees performing MIG welding 
on the box line. 

These are just a few of the working 
conditions but I will be reporting 
more in the up-coming editions of the 
Oshaworker. 

DEFEAT OF NO. 2 SHIFT 

On January 2, 1976, the Truck 
Plant All Star game was played at the 
Civic Auditorium with No. 1 Shift 
defeating No. 2 shift by a 5 to 2 score. 
In a previous issue of the 
Oshaworker two writers from No. 2 
shift stated there was no way No, 1 
Shift could win. Brother Ron Gay 
and Harold Irvine have both made 
New Years Resolutions: “I will 
never write any more articles while I 
am not feeling well”. The real objec¬ 
tive of the game was to raise money 
for the Crippled Children. The Or¬ 
ganizers from both shifts deserve a 
lot of credit while approximately 
$2,100 will be donated to the chil¬ 
dren and Simcoe Hall. 


driven wheelchairs and beds, except 
when such features are necessary for 
the effective treatment of a patient's 
condition and required in order for 
the patient to operate himself. 

Bedboards, overbed tables, 
adjust-a-bed, bath tub lifts, electric 
patient lifts, bath tub safety rails, 
bath tub seats, shower benches, 
stools or chairs, toilet rails, toilet 
seats, telephone arms and air con¬ 
ditioners. 

Doctor’s equipment such as 
stethescopes etc. 

Disposal items: such as sheaths, 
bags and elastic stockings. 

Exercise equipment — example — 
exercycle and motor wheel. 

Elevators and sauna baths. 

Corrective shoes except as pro¬ 
vided and arch supports and other 
devices inside the shoes. 

Dental appliances, hearing aids, 




NOTICE 

A new office and phones have been set up for this representa¬ 
tive. 

To contact Ed Malloy for information regarding General Motors 
Recovery Program on Alcoholism and/or Related Problems 
phone 725-1759, in plant numbers: 644-7072, 644-6491, 644-6646. 

An appointment, if desired, can then be set up, private and 
confidential. 

Ed Malloy, U.A.W. Local 222 Rep. 

Office located Gate 28, South Plant. 


District 5 Achieved 
Highlights 



By ORVILLE FAUGHT 
District Committeeman 
Chassis Plant 

Following are some of the high¬ 
lights which I negotiated for District 
#5, other than what was achieved in 
the Local and Master Agreements: 

1. Improved 
lunch areas. The 
Company has 
agreed in writing 
to upgrade the 
Chassis Plant 
lunch room 
‘ —/ facilities. The 

4 . general speci- 

fications for de- 
JS signated lunch 

’■ areas (7 in all) 

will be as fol¬ 
lows: (a) Initially paint and repair all 
legs and seats and maintain same, (b) 
All standard in size (tables) with ar- 
borite tops, (c) Quartzite floor, (d) 
Eight (8) foot walls. (At least 3 eight 
foot walls in each area.) (e) Company 
and Union bulletin boards, (f) Peg 
boards, (g) Full bank of vending 
machines, (h) Micro-Wave Oven, (i) 
Refrigerator, (j) Telephone, (k) Suf¬ 
ficient disposal pails at end of lunch 
table. (1) Cribbage and checker de¬ 
cals on designated tables. 

, 2. New letter protecting the 
brothers’ jobs in Dept. #77. 

3. New Letter protecting the 
brothers’ jobs on repair in Depts. 61 
and 65. 

4. New letter which gives Dept. 
61 assemblers and U/R men greater 
rights to equalize overtime. 

5. Letter which gives metal 
finishers in Dept. #67 the right to 
become a dingman at their own op¬ 
tion. 


6. Welders in Dept. #61 got im¬ 
proved flow rights in the event of a 
reduction in force. 

7. 100 more employees in Dept. 61 
are entitled to coveralls on one for 
one basis. 

8. All material handling dept, 
employees (Dept. 51) are now enti¬ 
tled to shop coats or coveralls. 
(Their choice.) 

9. Dept. #44 sweepers are enti¬ 
tled to coveralls and on a pool basis. 

10. When female employees are 
assigned to job assignments for 
which the company provides foot¬ 
wear, suitable footwear will be avail¬ 
able for their use. 

11. More company bought boots 
for more employees. 

12. The company will provide 
winter coats to drivers in Depts. 65, 
67 and 77 who through the course of 
their duties are required to go out¬ 
side. 


and eyeglasses except as provided 
under other programs. 

Garterbelts, supports and corsets. 

All of the above exclusions are 
rather complicated and if any of our 
members are in doubt as to what is 
not covered, they should place a call 
for their UAW insurance representa¬ 
tives and we will be glad to assist 
you. 

CONCLUSION 

• If you have a problem with S & A, 
OHIP, Dental, Drugs, Glasses, 
EDB, life insurance, etc., please ask 
your foreman to place a call for your 
UAW insurance representatives and 
phone the G.M. Benefit office at 7831 
to place a call. We will be glad to 
assist you with any of your problems 
or inquiries on your benefits. 


13. More water fountains in Dis¬ 
trict #5. 

14. Personal lockers for anyone in 
District #5 who receive and use 
coveralls or shopcoats fully or par¬ 
tially paid for by the Company. 

15. Seniority boards to be moved 
to a central location. 

16. Coat racks and hangers for all 
employees. 

17. Rubber matting for the floors 
to be maintained and plenty more for 
areas presently not covered. 

18. Several new fans to be perma¬ 
nently placed in areas designated by 
myself. 

19. For the hot weather manage¬ 
ment has agreed to have available an 
additional 83 pedestal fans on the 
first Monday following the Victoria 
Day Weekend. 

20. Management agreed to rede¬ 
sign the washroom at Col. #G26 to 
house a male and female washroom 
facility. 

21. Management agreed to writing 
to have the pits swept each shift. 

22. Drinking fountains will be 
cleaned once a day. 

23. Twenty-four (24) more elec¬ 
tric lift trucks in the Chassis Plant. 

24. Assemblers now have senior¬ 
ity rights to transfer by seniority to 
open jobs within their own group and 
classification. 

25. Walls will be installed inside 
of all pits on #1 and #2 flat top as¬ 
sembly lines. 

26. P.A. office and specification 
office will be redecorated. 

27. Ash trays will be put out in the 
lunch areas. 


Negotiations 

Continued from Page 8 

Battery Plant. 4) Company will sup¬ 
ply double lockers to maintenance 
construction workers assigned to the 
Battery Plant. 5) Body Plant — 
Company to relocate maintenace 
clock to the vicinity of the present 
location of the assistant super, office 
(Archer) closer to Gate 34.6) Reloca¬ 
tion of maintenance time clock chas¬ 
sis plant to front of building if neces¬ 
sary to move. 7) Dept. #12 tooling — 
complete 1973 commitment for lock¬ 
ers (negotiations) management will 
group lockers and add partitions to 
afford privacy for changing clothes. 
(And no waiting 3 years.) 

I will report on the rest of our 
working conditions in my next article 
in the Oshaworker. 

APPRENTICES — 77 
— January 3, 1977 
NOTE — All Apprentices to main¬ 
tenance Trades. I have continually 
asked the Company about appren¬ 
tices to our tooling trades because of 
the future. 

NEW HIRES SINCE 
OCT. 1/76 

Experimental Auto Mechanic ... 1 


Machine Repair . 5 

Millwright .8 

Tinsmith.4 

Electrician.11 

Welder. 5 

Pipefitter .7 

Painter.3 

Total 44 


I would like to take this opportun¬ 
ity to wish everyone a Happy, 
Healthy and prosperous New Year. 
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We in the UAW, believe that with¬ 
out a strong social concern and 
strong social action, unionism runs 
the danger of becoming, as we say, 
part of the problem rather than part 
of the solution. Let me emphasize, 
not as an agent of national interests 
narrowly defined but in the exer¬ 
cise of world citizenship, in 
cooperative attempts to lay the 
foundations of a peaceful and just 
world community. 

— Leonard Woodcock 


Sponsored by 
THE 

EDUCATION 

COMMITTEE 

Local 222 UAW 
For 

OSHAWA AREA 

INSTITUTE COMMITTEE 

CHAIRMAN 
Bob Cannons 

VICE CHAIRMAN 
Keith Post 

SECRETARY 
John Phalen 

MEMBERS 
Frank Taylor 
Art Field 
Don Sutherland 
Mel Smith 

Bob Spencer 

Representative Local 222 
Executive Board 

SCHOOL DIRECTOR 
Gord Wilson 

Director of Education for Canada 
International Union, UAW 


Address your 
Registration to: 
Bob Cannons 
Chairman 

Education Committee 

By 

JANUARY 28, 1977 

Send as many 
Students as you can. 
There is no 
Registration fee. 

Local 222 Hall 
44 Bond Street East 
Oshawa, Ontario 


LOCAL 222, UNITED AUTOMOBIU McLaughlin 


EDUCATION INST 

OSHAWA 

FEBRUARY 5 — FEBRUARY 6, 1977 PUBL,C LIBRARY 

SATURDAY, FEBRUARY PLEASE KEEP CARDS IN POCKET 

8:45 - 9:30 a.m. 

Institute Registration — Local 222 Hall 

9:30 - 10:00 a.m. 

Opening Session — Keynote Speaker: P enmS McDermott 

International Vice President and 

Director for Canada 

10:00 a.m. - 12:00 

Noon 

• 

Classes: 

1. PUBLIC SPEAKING AND PARLIAMENTARY PROCEDURE 

Gord Wilson, Director of Education for Canada, International Union, UAW 

2. LABOUR ECONOMICS 

Sam Gindin 

Research Director 

Canadian Region, UAW 

3. G.M. COLLECTIVE AGREEMENT BENEFITS AND GRIEVANCE PROCEDURE 

Bill Harding, Plant Chairman 

G.M. Unit, Local 222, UAW 

4. BASIC LEADERSHIP SKILLS 

Instructor: To be announced 

5. INSIDE THE ISSUES - "WITH AREA M.P.P.'s" 

Mike Breaugn, NDP-MPP, Oshawa 

Doug Moffat, NDP-MPP, Durham East 

Dr. Charles Godfrey, NDP-MPP, Durham West 

12:00 noon r 

1:00 p.m. 

Buffet Luncheon supplied by Local 222, UAW v 

Tv 

1:00 p.m. - 1:30 p.m. 

1:30 p.m. - 4:00 p.m. 

General Session: Doug Moffat, N.D.P. -M.P.F., Durham East 

Classes continued 

6:30 p.m. - 12:30 a.m. 

Dinner and Dance—Students and Partners—Bar will be open 


SUNDAY, FEBRUARY 6, 1977 


9:30 a.m. - 12:00 

Noon 

Classes 

12:00 - 12:15 p.m. 

Closing Session — 

Gord Wilson, Director of Education for Canada 

International Union, UAW 


There will be a coffee break halfway through each session. 

Send registrations to Bob Cannons, Chairman of Education Committee by January 28, 1977. 
Registration forms are available from the Education Committee or at the union hall. 


REGISTRATION FORM 

NAME (Please Print). 

ADDRESS. 

PHONE.LOCAL.UNION 

Please register the above delegate. I will □, will not □ attend dinner and dance. 

MY FIRST CHOICE IS: 

COURSE. 

MY SECOND CHOICE IS: 

COURSE. 

Tear off and forward to Registrar. 

SIGNED BY STUDENT OR EDUCATION COMMITTEE MEMBER 


















